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The Bureau Of National Affairs, Inc. 


June 25, 19 -4 


Mr. Al Weiss 

International yrotnsmoo-i of Teamsters 
25 Louisians Avenue n. >4. 

»!in*ton, 0. C. 


Hex Tour curr-.’it collective nargslnir ; a ■'■r-'ene-it with the Unite! 
f arcel Jervice, lncorporat d in t‘e New England area 


Jear Nr. 

Sow tier ego you were kind enough to send us a copy 
of your collective bargaining agreeaent (identified above). 
According to our recortla, thia contract aay now have been re¬ 
newed, Modified, or replaced. Since we wiah to keep our contract 
filee on a current baa la, we would greatly appreciate receiving 
a copy of thia contract in ita latest fora 

It la poaaible that we aay want to publish your agree- 
■ent in one of our services; however, if you prefer that its terms 
in confidential, we will respect your wishes. 

Tour continuing cooperation contributes greatly to the 
usefulness of our services and is deeply appreciated. 

Very truly yours, 

K/c itwrin Qi£t- 

o 

William Beltz 
Managing Editor 

Enel. 
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THE BUREAU OF NATIONAL AFFAIRS, INC. 
1231 24th Street, N.W., Washington 7, D.C 

REPORT OF CURRENT WAGE NEGOTIATIONS 

Company- ---—- - - 

Uni no__ 

Date of - nee settlement _Effective date 

Naaiher of employees affected- ---- 

Prod act a or services they prodace____ 

Average (increase) (decrease) tn rates_ 

Dote of (a) wage reopener (a)__ (b) contract expiration 

Represent at tve rates yon may core to «pM~ify 


Description of changes made in contract 

(Or — if contract ta enclosed, indicate which sections are changed) 


Signed _ 
Address 

Contract enclosed ( ) 

Will send Inter ( ) 


t I 1 ' 




baid by 


THE BUREAU OF NATIONAL AFFAIRS. INC 

I23l-24th STREET. N. U 


WASHINGTON 7. D. C 


























11 -- 

The Bureau Of>NaYional Affairs, Inc. 


June 3, 1964 


Nr. Roy Btrnti 
Ra search Department 

Intarnational Brotharhood of Teaaatera, 

Chauffeurs, Warehouaeaen and Helpers of America 
25 Louisiana Avenue R.W. 

Washington 1, D. C. 

Daar Nr. Barnaa: 

Thank you vary auch for aanding ua a copy of 
tha collective bargaining agraaaant va racantly 
raquaatad. Wa graatly appraciata your cooparation 
in aaaiating ua to kaap up to data our library of 
union contracts. 

Again, thank you for your cooparation. 

Vary truly yours, 

Hat Amberg + 

Staff Editor 

Collective Bargaining 
negotiations and Contracts 






£DM ‘-"-Tr:/ 


-v 


Hay 28, 1964 


Bill Balts, Moaning Editor 
Vertlool Labor Sarvleae 
Buraau of National Affairs, Ino. 

1281 - 24th Straat, N.U. 

Washington 7, D. C. 

3aar >%■. Baltai 

In aooordanoa with your request of Nay 21, I an 
enclosing ooplaa of tha R-tlrenent Plan, Oroqp Inaur- 
anaa Flan and Savings Flan of Montgomery Ward ft Co., 
Inc. 


I hopa you find thaaa as tor lsls bolpful. Ploass 
lat aa Uow If I can ba of sryr further ssslstanoa. 

Vary truly yours. 


Abrshaa «alaa 

Econoalet 


AW/la 

Incla. 




Donald Patora 

Tassatara 1 Looal Onion #745 
ZSO South Aohland Bird. 
Chicago, Illinola 60607 

Door Dom 


ftrtioloa XTII, IYIII and XIX of your a.;roaaant with 
Montgoaary Ward ft Coag>ar\y daal with inauranca, ponalon and 
oarInga plana, roapoctlraly. Would you plaaaa aand me two 
oopioo of aoch of tha plana rafarrad to or any aupplaaantal 
a ;roaaonta ralating to thaaa plar* 

Thanka rary auch. 


Fratarnally youra. 


Abrahaa Walaa 

Eoonoolat 





THE BUREAU OF NATIONAL AFFAIRS, INC. 


Ufl 24lk Slrttl S*rlkm*tl. W*»k>msten 7. D C • 


May 21, 1964 


Mr. Al Meiss 
--eaaarch Jauartment 
Tunat«ra 

23 Louisiana Avenue l>. W. 

Washington, D. 

Oaar *r. Wales: 

In the past you reve very kirdly sent us copies of the contract 
wiLn Montgoaary ward 4 Compen ■, Inc. an I Teamsters' Local 743. As 
you oa/ <now. it is one of 400 contr cis wh'ch we have selected for 
use In our study of baelc 'mttnns i- collective bargain! - arree- 
■ante. in chackin* through the coitrict, we .iota that Articles XVII, 
XV1I1, and XIX deal with insurance, pensions and savings plans, res¬ 
pectively. in order to do ae detailed an analysis aa we would lik», 
we naei co,iea of i.ne texts and/or available descriptive booklets 
oonceminv any supplemental agreements negotiated between the parties. 
Mould it d# possible for you to send such materi'il to us? If so, we 
ehall be most grateful. 

Thank you ver.. much for your conti :.usd cooperation. 

Very truly yours 


Bill Beltz, 0 " \ 

Manai-ing vditor 
Vertical Labor .Services 


Bdxce 



«**««' mm a>»> * *>uk ^i 

JgJ THF BUREAU OF RATIONAL AFFAIRS. INC. 

’/. N • 

May 27, 19&* 


Mr. Roy Barns■ 

Research Department 

International Brotherhood of Taansters, 

Chauffeurs, Warehousemen and Helper of America 
25 Louisiana Avenue N.W. 

Washington 1, D. C. 


Dear Mr. Barnes: 

Tbank you very much for sending ue a copy of 
the collective bargaining agreement ee reoently 
requested. le greatly appreolate your cooperation 
In assisting us to keep up to date our library of 
union oontrsots. 

It would be most helpful If you would inform 
ua of any changes that may be made In the agreement 
as a result of future negotiations. 

Again, thank you for your cooperation. 

Very truly yours, 

Donald ?. Tarwexi 

Managing Editor 

Collective Bargaining 
Negotiations & Contracts 





~vy 




The Bureau Of National Affairs, Inc. 


May 26, 196k 


Mr. Roy Burn«« 

Raaaarcb Dapartaant 

Intarnational Brotbarbood of Taaaatara 
25 Louisiana Awanna N.W. 

Waabington 1, D. C. 

Daar Mr. Barnaa: 

Tbank you vary aucb for your raply to our raquaat for a copy of tba 
IBT-Oraatar Baa York Milk Daalara contract. Wa ara aoat grataful 
for your balp. 

If wa aay ba of aaaiatanca to you at any tiaa, plaaaa call on ua. 

Vary truly youra. 


Donald P. Parvall 
Managing Editor 

Collective Bargaining 
Bagotiationa and Contracta 




Hay tl, 1964 


)fr. Donald f. For wall 

Buraau of National Affalra, Xno. 

1Z81 - f4th Straat, H.W. 

Washington 7, 0. C. 

J—t Ifr. Farwalli 

With raspac* to your lattar of May 20 raquaatlng 
Information on tha Qraatsr Haw York Milk Dsalsra agraa- 
aant, I ragrat that I oannot pro*Ida you with all of tha 
lnforaatlon you raqutrs. 

I would auggaat that you contact tha Laatarn Conf. 
of Tnnsatara hara In Uaahlngton or Tsaastara' Local Onion 
*202, 261 Waat 14th Straat, Haw York, H. Y. 

Vary truly youra, 


Foy Barnaa 

1 aaaarch 


FB/la 



* 
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THE BUREAU OF NATIONAL AFFAIRS, INC 


7. D C • ■ 


Nay 20, 196 V 


Hr. Roy Baraaa 
Baaaarcb Dapartiaant 

Iataraatloaal Brothnrhood of TimUri 
29 Loulalaaa Avanua I.W. 

Wanhlogton 1, D. C. 

Dear Nr. Barnaa: 

•r tlaa ago, you vary kindly aant ua a copy of your 
coatract with tba Oraatar law York Milk Daalara Labor Coaalttaa. 

Aa you aay kaow. It la ona of hOO contracta which wa bara aalectad 
for uaa la our atudy of baalc pattarna la collactlwa bargaining 
ngraaaanta. In cbacking through tba aattlaaaat agraaaant tm tba 
currant coatract, wa flad rafaraaca to varloua walfara contributions. 

Ia ordar to do aa datallad aa aaalyala of your contract aa wa would 
Ilka, wa aaad coplaa of taxta and/or avallabla daacrlptlra booklata 
coacaralng aay aupplaaantal ngraoaaata nagotlatad batwaan tba 
partlaa. Wa alno aota aawaral rafaraacaa to a "Meaorandua 
froa tba Martin I. Sagal Coapany, datad Octobar 9, 1963 ." It 
would appaar that tbla docuaant la ralatad to tba banaflt plana. 

Would It ba poaalbla for ua to bara coplaa of all, or any of tbla 
aatarlalT If ao, wa would ba aoat grataful. 

Tbaak you wary auch for aay balp you can glra ua. 

Vary truly youra, 

Donald P. Parwall 
Managing Editor 

Collactlra Bargaining 
Magotlatlona and Contracta 

CLN;ac 

P.8. Working with tba aattlaaaat agraaaant and tba old contract la a 
llttla awkward. If aa lntagrntad copy of tba naw contract la avallabla, 
a copy of that would ba halpful, too. 





CkV^ 'XSaJua 

THE BUREAU OF N AlbS^rtfFAtftC INC. 


April 7, 1964 


Nr. Abraham Weiee, fconoaiat 
Intarnatlonal Brotharhood of Teaaatere, 

Chauffeura, Warahouaeaen and Helpera of America 
25 Loulaiana Avanua I.W. 

Waahington 1, D. C. 


Dear Al: 

Thank jou very muah for aendlng ua a oopy of 
tha oolleotlve bargaining agreement we reoently 
raquaatad. la graatly appreolate jour cooperation 
in aeaieting ua to keep up to data our library of 
union contraote. 

It would ba moat helpful if you would Inform 
ua of any ahangea that may ba made in tha agreement 
aa a raault of future nagotiationa. 

Ag ain, thank jou for your cooperation. 

Very truly youre, 

Managing Editor 

Collective Bargaining 
Negotlatione A Contraote 


7 A* ttuli \oa nttd u htn ym nttd them 



w 





April 3. 1964 


Mr. Donald F. Farwall 
Managing Editor 
Colicctiva Bargaining 
Nagotlationa It Contract! 

Bureau of National Affairs, Inc. 

1231 24th St. , N. W. , 

Washington, D. C. 

Dsar Mr. Farwall: 

In reply to your raquest of March M , I am enclosing 
agreement with Sunkist Growers. 

I hope tha anclossd agreement will ba of asslstanca 

to you. 


Vary truly yours. 


Abraham Weiss 
Economist 


AW/vb 

End. 



THE BUREAU OF NATIONAL AFFAIRS, INC 


I 


li.M 24lk St’ft, Norik*ft. I 


7. D C • 


March 31, 196% 


Mr. Abrahaa Wains 
Research Director 

International Brotherhood of Teamsters 
25 Louisiana Avenue l.W. 

Washington 1, D. C. 

Dear Al: 

In the past, you have been good enough to get copies of 
contracts for us when we need thea. Bow we need help again. 

We have used your contract with S un^ist G rowers as one of %00 
we analyse in detail in our study of basic patterns in collective 
bargaining. The last contract wa have expired last October. We'd 
like to have a copy of the one which replaced it. Also, we need 
any supplements there aay be to the basic agreement. 

If you can help us again, we'd be aost grateful. 


Very truly yours, 


Donald P. Fsrwell 
Managing Editor 

Collective Bargaining 
negotiations & Contracti 


CLM:elc 




! 
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AFFILIATED WITH 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, CHAUFFEURS, 
WAREHOUSEMEN AND HELPERS 

POMONA. CALIFORNIA 


CAUL A 1 MQ NATIONAL X 0410 

IlCMURl TNARuNI KDtlWOOO I ••Of 


April 1, 196^ 


Mr. A1 Weiss 

International Brotherhood of Teamsters 
25 Louisiana Ave., N. W. 

Washington 1, D. C. 

Dear Sir k Brother: 

Enclosed please find three (3) copies of 
contracts for Orange Products Division-Sunkist 
Growers Plant, Orange Products Division-Sunkist 
Growers Truck Drivers and Lemon Products Division- 
wunkist Growers. 

The Agreement for Orange Products Division- 
Sunkist Growers Plant has just been signed on 
March 11, 1%k arid is in effect from November, 

1963 until the last day of October, 196k. 

We are still in negotiations with Orange 
Products Division-Sunkist Growers for the Truck 
Drivers (old Agreement enclosed) and Lemon Products 
Division-Sunkist Growers Plant (Agreement enclosed). 

These Agreements were mailed to you at an 
earlier date. 

Fraternally, 



Carl A. Blomquisl 
Secretary-Treasurer 



Ill 


THE BUREAU OF NATIONAL AFFAIRS, INC. 

Au«yi n;stpative n uf 

/JJ/ 24ik Smtlkmttl. Wmthtmitem 7. D C. • 7W— FEdur*! 3-6&00 

^ Mbffl * 

- X _|_ 


Dear Sir: 

You are cordially Invited to become a charter subscriber to BNA's nev 
weekly Information service, GOVERNMENT EMPLOYEE RELATIONS REPORT. 

This report Is a product of our times. With the signing of Executive 
Order 109&6, President Kennedy has put government officials and union leaders 
on notice that an entirely nev dimension has been added to the government's 
personnel administration. Many are the problems which will have to be solved, 
In cmrrylng out the provisions of E. 0. IO 988 . 

Consequently, the urgent need haji arisen for a timely and authoritative 
notification and reference service reporting and analyzing developments In 
this complex area of government-labor relations. 

You'll find accompanying this letter a complimentary copy of the "preview" 
Issue of GOVERNMENT EMPLOYEE RELATIONS REPORT. Also enclosed Is a memorandum 
describing the coverage and the focus of this new service. Particulars of the 
Introductory subscription rate are stated on the order form. The first Issue 
of GOVERNMENT EMPLOYEE RELATIONS REPORT will be mailed to charter subscribers 
September 16. 

When you hmve examined these materials, I hope you'll agree vlth me 
that this nev report can be a valuable adjunct to the sources to vhlch you'll 
look for the Information you'll need on this nev and Important subject. 



D0:lvp 

Enclosures 




~ W 'tiuiiii£NT EMPLOYEE RELATIONS REPORT 

BNA • Employees ★ Management ★ Unions / Associations 


RECOGNITION * BARGAINING UNITS * NEGOTIATIONS * GRIEVANCES * ARBITRATION * LEGISLATION 


Number 00 


SUMMARY 


August 19, 1963 


Arbiter Splits Shipyard Into Four Bargaining Units: Relying heavily on National 
Labor Relations Board policies governing private industry, Philip Taft holds that Navy 
should reverse position and permit four separate bargaining units requested by AFL- 
CKJ affiliates among some 8.500 civilian employees of Boston Naval Shipyard. Taft 
says that while NLRB decisions cannot serve as precedents, they "must be given great 
weight.” Arbitrator also has comment on jurisdictional differences between Metal 
Trades and American Federation of Government Employees. Independent National 
Association of Government Employees, which supported Navy's position, would be 
given place on ballot in each unit under Taft's recommendation (A-1); Text (ARB-1). 

AFGE Ties In With Industrial Union Department: American Federation of Gov¬ 
ernment Employees, at odds with craft unions over right to represent blue collar em¬ 
ployees, Joins AFL-CIO Industrial Union Department. IUD President Walter Reuther 
pledges Department's full support and technical assistance in organizing, bargaining, 
and legislative work (A-l). 

Ftostal Employees Protest Work Measurement: Clerks back up Congressional 
testimony with giant Washington rally in campaign for legislation prohibiting measure¬ 
ment of individual employee productivity in Bast Office Department. Measurement 
system called morale-busting, speed-up device without value in promoting postal 
efficiency. Key legislators pledge support (A-5). 

Arbiter Hears First Air Force Unit Dispute: Francis J. Robertson looks into 
requests by Machinists and Firemen & Oilers to carve up bargaining unit at Andrews 
Air Force Base. Washington, D.C. American Federation of Government Employees, 
recently accorded formal recognition in base-wide unit, argues along with Air Force 
that only all-inclusive grouping is appropriate (A-7). 

VA Rejects Nurses' Bid At Brooklyn Hospital: Veterans Administration holds that 
all professional employees, not Just nurses, make up appropriate bargaining unit. 
Agency also questions American Nurses Association status as "employee organization' 
under Executive Order (A* 14). 

Hearings Set On Supplemental Ray Ra ise Bills: House Rost Office and Civil Ser¬ 
vice Committee began hearings August 13 on legislation to boost government salaries 
next January. Administration bill would raise classified workers from two to 25 per¬ 
cent, accenting upper-grade increases, and give postal employees 3.2 percent. Al¬ 
ternate legislation would favor lower-paid workers, raise postal pay 9.2 percent 
(A 8). 

P ' - by THE Bl REAL) OE NATIONAL AFFAIRS, INC, HuUmIm. DC 
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No. 00 


GBRR A - 1 
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NEWS 


AFGE JOINS INDUSTRIAL UNION DEPARTMENT 

President Walter P. Reuther announces affiliation with AFL-CIO's Industrial 
Union Department of the American Federation of Government Employees, bringing the 
number of affiliates to 59, representing a membership of 6,000,000. 

AFGE la the first union of federal employees to join IUD. Two other unions 
representing public employees already are affiliates, the American Federation of 
State, County and Municipal Employees and the American Federation of Teachers. 

Extending an "enthusiastic welcome" to AFGE, Reuther said: 

We are most gratified by the affiliation of the AFGE to the Department and 
the opportunities that It opens up to both parties. We pledge our fullest support to 
AFGE and its members In the effort to win Improved status for federal employees. 

"Thanks to President Kennedy's executive order regarding recognition and 
bargaining rights, an exceptional opportunity to build a great union now exists in 
AFGE's Jurisdiction. We intend to do everything possible to help AFGE take 
advantage of its opportunity. We are of the firm belief that a strong AFGE has 
much to contribute to the welfare of the labor movement and the nation, as well as 
to its members. 

The IUD pledges material assistance to AFGE in Its organizing program. It 
offers full support and technical assistance in bargaining and in legislative work." 

- 0 - 

ARBITER RECOMMENDS POUR SEPARATE BARGAINING UNITS 
AT BOSTON NAVAL SHIPYARD 

Arbitrator Philip Taft holds that the division of some 8,500 employees of the 
Boston Naval Shipyard into several bargaining units is in harmony with practice in 
private industry, that the shipyard command will not be unduly burdened Lf it must 
negotiate with several different unions, and that "whatever additional effort is neces¬ 
sary to deal with four instead of one unit wilt be more than compensated by more 
effective labor relations." 

Taft therefore recommends that the Navy reverse its decision that the only 
appropriate bargaining unit must include all graded and ungraded employees at the 
yard. 

Taft was appointed by the Secretary of Labor under Executive Order 10988 to 
hear and make recommendations on challenges by three AFL-CIO unions to the Navy 
Department's action. His award is deemed particularly significant since similar 
disputes are pending at other shipyards. 

At Issue are requests (1) by the Charlestown Metal Trades Council for recogni¬ 
tion as representative of all blue collar employees and first line supervisors, exclud¬ 
ing classified employees, fire fighters, and pattern makers; (2) by the American 


T. . 



i GOVERNMENT EMPLOYEE RELAlluno , 


r» k i a 


MCCX.NUlON * iARGAiNJNGr UNITS * NEGOTIATIONS * GRIEVANCES * ARBITRATION * LEGISLATION 


Number 00 


SUMMARY 


August 19, 1963 


Arbiter Splits Shipyard Into Four Bargaining Units: Relying heavily on National 
Labor Relations Board policies governing private industry, Philip Taft holds that Navy 
should reverse position and permit four separate bargaining units requested by AFL- 
CIO affiliates among some 8,500 civilian employees of Boston Naval Shipyard. Taft 
saya that while NLRB decisions cannot serve as precedents, they "must be given great 
weight." Arbitrator also has comment on jurisdictional differences between Metal 
Trades and American Federation of Government Employees. Independent National 
Association of Government Employees, which supported Navy's position, would be 
given place on ballot in each unit under Taft's recommendation (A-1): Text (ARB-1). 

AFGE Ties In With Industrial Union Department: American Federation of Gov¬ 
ernment Employees, at odds with craft unions over right to represent blue collar em¬ 
ployees. Joins AFL CIO Industrial Union Department. IUD President Walter Reuther 
pledges Department's full support and technical assistance in organizing, bargaining, 
and legislative work (A-l). 

ftostal Employees Protest Work Mea sure ment: Clerks back up Congressional 
testimony with giant Washington rally in campaign for legislation prohibiting measure* 
ment of individual employee productivity in tost Office Department. Measurement 
system called morale-busting, speed-up device without value in promoting postal 
efficiency. Key legislators pledge support (A-5). 

Arbiter Hears First Air Force Unit Dispute: Francis J. Robertson looks into 
requests by Machinists and Firemen & Oilers to carve up bargaining unit at Andrews 
Air Force Base, Washington, D.C. American Federation of Government Employees, 
recently accorded formal recognition ui base-wide unit, argues along with Air Force 
that only all-inclusive grouping is appropriate (A-7). 

VA Rejects Nurses' Bid At Brooklyn Hospital: Veterans Administration holds that 
all professional employees, not Just nurses, make up appropriate bargaining unit. 
Agency also questions American Nurses Association status as "employee organization" 
under Executive Order (A-14). 

Hearings Set On Supplemental Pay Raise Bills: House tost Office and Civil Ser¬ 
vice Committee began hearings August 13 on legislation to boost government salaries 
next January. Administration bill would raise classified workers from two to 25 per¬ 
cent. accenting upper-grade increases, and give postal employees 3.2 percent. Al¬ 
ternate legislation would favor lower-paid workers, raise postal pay 9.2 percent 
(A-8). 
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2 SUMMARY Nu. 01) GUI! 1-19-61 
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AFGB'Figtus For Base-Wide Uait Al ga it janmai; Americas Federation at Gov¬ 
ernment Employees, tentatively recognlzed'as agfnVTor hase-wlSe'unlt It T^ort Henning, 
Georgia, joins Army in opposing petition by Metal Trades for 550-man blue collar unit 
in hearing before Arbitrator Ralph Roger Williams (A-8). 

Arbiter Would Separate Graded And Ungraded Workers: Standards for determin 
Ing appropriate bargaining units, circulated Ia*t yufir by Defense Department, ara 
used by Arbitrator Carl R. Schedier to resolve, in union a favor, dispute herween 
Navy and Washington, D.C., Metal Trades Council over bargaining rights at elec 
tronic development center (A-12). 

Pay^Raises, Severance Benefit Negotiated At TVA: Salary Policy Employee Panel, 
comprising bargaining agents for 5,000 salaried employees, and Tennessee Valley 
Authority agree on rate increases averaging 4.2 percent and first severance pay plan 
for TVA employees. Rates (A-9). 

Unions Score Significant Gains In Federal Service: Survey o 4 executive agenclea, 
excluding Post Office, by The Bureau of National Affairs, Inc., shows that ai ai 
August 1, unions had gained exclusive bargaining rights for over 130,000 governmaat 
employees since President Kennedy s Executive Order 10988. Tablea (B 

Puget Sound Naval Shipyard And Metal Trades Council: First naval shipyard 
agreement to be negotiated under Executive Order 10988 ta reprinted in full. Con¬ 
tract, effective for one-year term tieginnlng July 18, 1963, covara over 9,01® graded 
and ungraded employees represented by Bremerton, Waah., Metal Trades Council 
(Contracts-1) 


TABLE OF CASES 

Page 

Boston Naval Shipyard and Metal Trades Council et a!. A 1, ARB - l 

Potomac River Naval Command and Washington Area Metal 

Trades Council A - 12 


CONTRACT IN TEX T 


Puget Sound Naval Shipyard and Bremerton Metal Trades Council 


• • • 


CONTRACTS - 1 
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No. 00 
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NEWS 


AFGE JOINS INDUSTRIAL UNION DEPARTMENT 

President Walter P. Reuther announces affiliation with AFL-CIO's Industrial 
Union Department of the American Federation of Government Employees, bringing the 
number of affiliates to 59, representing a membership of 6,000,000. 

AFGE la the first u Ion of federal employees to Join IUD. Two other unions 
representing public employees already are affiliates, the American Federation of 
State, County and Municipal Employees and the American Federation of Teachers. 

Extending an “enthusiastic welcome" to AFGE, Reuther said: 

'We are most gratified by the affiliation of the AFGE to the Department and 
the opportunities that It opens up to both parties. We pledge our fullest support to 
AFGE and Its members In the effort to win Improved status for federal employees. 

"Thanks to President Kennedy s executive order regarding recognition and 
bargaining rights, an exceptional opportunity to build a great union now exists In 
AFGE’s Jurisdiction. We Intend to do everything possible to help AFGE take 
advantage of Its opportunity. We are of the firm belief that a strong AFGE has 
much to contribute to the welfare of the labor movement and the nation, as well as 
to Its members. 

The IUD pledges material assistance to AFGE In Its organizing program. It 
offers full support and technical assistance In bargaining and In legislative work." 

- 0 - 

ARBITER RECOMMENDS FOUR SEPARATE BARGAINING UNITS 
AT BOSTON NAVAL SHIPYARD 

Arbitrator Philip Taft holds that the division of some 8,500 employees of the 
Boston Naval Shipyard Into several bargaining units Is In harmony with practice In 
private Industry, that the shipyard command will not be unduly burdened if It must 
negotiate with several different unions, and that "whatever additional effort Is neces¬ 
sary to deal with four instead of one unit will be more than compensated by more 
effective labor relations." 

Taft therefore recommends that the Navy reverse Its decision that the only 
appropriate bargaining unit must Include all graded and ungraded employees at the 
yard. 

Taft was appointed by the Secretary of Labor under Executive Order 10988 to 
hear and make recommendations on challenges by three AFL-CIO unions to the Navy 
Department s action. His award Is deemed particularly significant since similar 
disputes are pending at other shipyards. 

At Issue are requests (I) by the Charlestown Metal Trades Council for recogni¬ 
tion as representative of all blue collar employees and first line supervisors, exclud¬ 
ing classified employees, fire fighters, arid pattern makers: (2) by the American 
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agency has the most extensive and detailed experience in determining the appropriate 
bargaining unit and it has the duty of exploring the problem continually," he says. 

Taft points out that despite differences between private and public employment, 
the President s Task Force on Bmployee-Management Relations in the Federal Service 
found that the proportion of government employees belonging to labor organizations 
"matches almost preciaely the national proportion of workers in non-agricultural 
establishments exclusive of Federal employment." 

The Task Force also noted: 


The mote similar a government activity is to that of a private activity in 
which workers are normally organized, tlte more often it will be found that the 
government workers are also organized and that relations with mangement officials 
approach the pattern of such relations in private enterprise." 

And Taft finds the answers to the unit disputes at the shipyard in NLRB deter¬ 
minations for comparable groups of employees in private industry. Taking up AFTE's 
bid for the professional-technical unit, Taft says, "Professional and technical em- 
ployeea have been allowed bargaining units from the first days of the original National 
Labor Relations Board in 1935," on the theory that professional and technical work¬ 
ers are white collar workers, better educated than production and maintenance workers, 
and face different problems from the latter in their careers and jobs." 

He goes on: 

"It is known that the outlook of a professional and technical worker upon his 
career, advancement, and problems is somewhat different from the one which 
prevails among production workers. 

"A unit of exclusively professional and technical workers can deal more 
efficiently and understanding^ with work assignments and scheduling questions, 
promotions, lay-offs, pay schedules where permissible under the law, and the 
variety of other problems which arise in the course of employment." 

As for the Pattern Makers' request for a craft unit, Taft says the NLRB deci¬ 
sion in American Potash (33 LRRM 1380) well expresses the reasons for granting the 
union a separate bargaining unit. "In this case," Taft explains, the Board found that 
the community of Interests of a craft group outweighs its community of interests with 
all workers employed." He continues; 

"The Board held that the severance of a craft unit is justified 'where a true 
craft group is sought and where, in addition, the union seeking to represent it is 
one which traditionally represents the craft.' Certainly the Pattern Makers are a 
true craft which has traditionally represented its members in collective bargain¬ 
ing. Moreover, the Pattern MaLkers meet the criteria set up by the Board for 
Identifying a true craft, a distinct and homogeneous group of skilled journeymen, 
working as such together with their apprentices and/or helpers.'" 

Apart from its basic argument that the mission of the yard makes only a single 
unit appropriate, the Navy contended that granting of a separate unit to the Pattern 
Makers "can only result in a fragmentation into a meaningless hodgepodge of over 25U 
units," since there are at least tbit number of distinct crafts and classes of employees 
at the yard. 
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Taft answers that this "hypothetical argument cannot be supported by industrial 
experience." And he sees no evidence that other crafts and classes of employees ai 
the yard would in any way be influenced to seek severance if the Pattern Makers' 
petition is granted. He adds: 

'Experience under the National Labor Relations Board tends to indicate that the 
granting of severance to well established crafts does not lead to a proliferation of 
requests for severance. Although the Labot-Management Relations Act of 1947 
requires severance of a craft and a departmental unit from a single plant unit, 
workers have not normally used this provision for requesting separation of small 
random groups." 

AFGE's request for the clerical unit, although complicated because of its 
claim on employees sought by AFTE and the Metal Trades, also ia supported by 
NLRB policy. Taft says: 

"All the workers except those contested by the other two unions have common 
skills and are engaged in office and ad mini strut ive work. All of these workers, 
the AFGB claims, have a genuine community »rf interest and face common employ¬ 
ment problems. They are a homogeneous group. Turning to the decisions of the 
National Labor Relations Board, we find a consistent allowance of separate bargain¬ 
ing units for clerical and office employees. Such employees perforin similar work 
and have similar working conditions. The majority of workers In the unit proposed 
are office workers and are not engaged in production and maintenance work: they 
work indoors at desks. They are classified employees whose salaries are deter¬ 
mined by Congress. They have common interests in classification problems and 
in grievances that might arise under them." 

But Taft cannot uphold AFGE’s claim to certain technicians and student 
learners, whose interests he finds more closely allied with those of employees in the 
unit requested by AFTE, nor can he see any ground for including in the clerical- 
administrative unit planners and estimators, schedulers, and certain Inspectors 
claimed by the Metal Trades Council. 

In this connection, Taft notes that when AFGE was chartered by the AFL, "It 
was then understood that the AFGE would be limited to recruiting clerical and office 
employees." While a union s official jurisdiction Is not necessarily controlling. Taft 
believes that 'the extent of the Jurisdiction provides significant evidence of the 
interests of the union, the workers for whom it normally negotiates, and even Its 
ability to handle the needs and problems of particular workers." 

He continues: 

"In considering an appropriate bargaining unit, the interests of the workers Is 
inferentiully given consideration. The fact that a union does not normally represent 
certain workers creates a presumption that its claim is an attempt to extend Its 
jurisdiction by raiding." 

Turning finally to NAGE’s request for an over-all unit, Taft finds nothing in 
the independent's arguments to change his mind on the appropriateness of the separate 
units. NAGE named a number of Issues common to all employees at the yard and 
asserted that "common sense would dictate that this shipbuilding and repair facility be 
made a single unit." 


Taft replies: 
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"A mere recitation at the (act that workers, irrespective of their jobs, face the 
same general problems does not, as lias Iwren noted, prove that the appropriate 
bargaining unit Ui an all-inclusive one. It does not disprove it either, but the evi¬ 
dence of NAGB has unfortunately been of no aid to the assessment of the issues. 

Both engineers and laborera in the shipyard are paid by the government, but having 
a common employer does not mean that the problems of collective bargaining might 
not be and are not considerably different, or that issues and grievances of one group 
might not be better handled by a separate bargaining unit.” 

(ja the other hand, if employees irf the yard want to be represented in an in¬ 
clusive unit, instead of the separate units Taft considers appropriate, his recommanda 
tlon gives them this opcioa. Tait would liavc the Navy conduct separate elections in 
each of the four units, with employees in each given the choice of the AFL-CIO affiliate, 
NAGE, or no uaioo. If a majority in each unit ahould vote for NAOE, they could be 
comhined into an all-inclusive bargaining unit. 

(Teat of Taft a award appears at ARB - 1.) 

- 0 - 

POSTAL CLERKS STAGE MASS WASHINGTON RALLY, 

PROTEST INDIVIDUAL WORK MEASUREMENT SYSTEM 

The United Federation of Postal Clerks stages a giant rally in Washington to 
lobby for legislative abolition of the Post Office Department's work measurement 
system, following up adverse testimony on tbe practice before Congress. 

The parley of the 16U.0UU-member organisation also isishcs for a federal pay 
increase and legislation to liberalize government retirement provisions. 

Considerable support was elicited for the three objectives anioog members of 
Cengreea, lacludiag Assistant Senate Majority Leader Humphrey (D., Minn.) and 
Senate Minority Leader Kuchel (R., Cal.). "I feel 1 speak for the majority of the 
Senate when 1 say we will do our level best to pass these bills," Humphrey told the 
rally. ”1 thtak we will get results.” 

Back tag from the House side came from key members of the Post Office and 
Civil Service Committee, the unit with jurisdiction over the bills. 

The UFPC rally was picketed by the National Alliance of Postal Employees, a 
union with predominantly Negro membership. The organization charges UFPC with 
attempting to block efforts to end discrimination in the postal service. 

Denying the allegation, UFPC spited its position in a resolution reaffirming 
support of fair application of the merit {promotion system and opposing any and all 
efforts, no matter how highly motivated, which seek to correct any past discrimina¬ 
tion or any form a/ racial imhalance in federal employment by departure from the 
rules and regulations of the merit system." Employee policies that would give 
artificial preference to Ncgroea were termed just as wrong "as the inequalities they 
seek to redress." 

Chairman Jobs W. Macy, Jr., of the Civil Service Commission assured the 
rally that the merit system isn't being juggled to provide "discrimination in reverse." 
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In hearings before the Senate Poat Office and Civil Service Committee, union 
officials roundly condemned the Post Office Department's work measurement system 
to gauge the productivity of individual workers engaged in mail distribution. 

Saying postal workers are not machines," they contended that the individual 
measurement system is a morale-busting speed-up device that coats more than it's 
worth and actually has cut postal efficiency. The Poat Office Department will get a 
chance to defend itself later. 

In response to widespread complaints from postal clerks throughout the country, 
numerous bills have been introduced in the House and Senate to han procedures aimed 
at measuring the work efficiency of individual employees. The Poat Office Department, 
in earlier House testimony, claimed that abandonment of the system would coat it an 
additional $100 million annually and cause deterioration of postal service. 

John F. O'Connor, legislative director of the United Federation of Postal 
Clerks, told the Senate Committee that work measurement definitely ia a speed-up 
system that "will continue to cause dissension and poor management-employee rela¬ 
tions and certainly is not helping the morale of postal clerks." He claimed the work 
standards make no provision for disabled or older clerks and don't take account of 
varying working conditions or fatigue toward the end of the workday. 

O'Connor said the pressure of the measurement system is so nerve-wracking 
that many clerks have to take tranquilizing pills or go to the doctor. 

John W. Mac Kay, president of the National Postal Union, testified that the Indi¬ 
vidual work measurement system is a "cumbersome, costly, and contemptible meas¬ 
urement device." He said it's nothing more than a poorly disguised attempt to speed 
up individuals to productivity levels they are physically incapable of maintaining." 

He asserted that the Department, in administering the program, "has become 
enmeshed and bogged down in so much red tape that the actual distribution and delivery 
of mail is of secondary importance." 

John A. McCart, operations director of the AFL-CIO Government Employees' 
Council, said individual work measurement is applied in only 201 postal stations lut 
that they account for 63 percent of all clerk-mailhandler man-hours. He called for a 
moratorium on use of "this entire system of surveillance of individual employee 
output," saying the system is inadequate and of dubious value in promoting postal 
efficiency. 

However, contrary testimony was presented by Daniel Jaspan, legislative 
director of the National Association of Postal Supervisors. He not only favored reten¬ 
tion of individual work measurement but urged its expansion to a dally basis. At 
present, individual work measurement at postal installations is applied only one week 
in every month. 

'It has been our observation," Jaspan testified, "that the conscientious employee 
is not hurt in any way by guidelines or work performance standards which are reason¬ 
able and fair. There are some employees, however, In industry as well as in the postal 
service, who produce much less than their potential unless there is some measurement 
system. They do not carry a fair share of their load and there Is resentment by em 
ployees who do." 
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He said output rimes during the week when individual measurement is applied, 
adding that minimum work standards have been set locally at a reasonable quota so 
the great majority at employees can exceed them by a substantial margin. 

iO v i >ji n 

"So far aa we know," Jaspan said, "ao disciplinary action has been taken against 
employees for failure to produce in accordance with the standards." He said he felt 
workera failing to produce should be counseled and diaciplined by superiors. 

> r.Mi ,r I'twu . ■~‘i 

• 0 - 

ARBITRATOR HEARS RliQUESlb BY THREE UNIONS 
POR UNITS AT ANDREWS AIR I ORCE BASE 

' I :lt. d 

The Air Force, in its firat arbitration case under procedures established in 
President Kennedy a Executive Order on employee-management cooperation in the 
federal service, arguea that separate craft bargaining units are inappropriate for em- 
ployees at Andrews Air Force Base in Washington,'D. C. 

i uV' -v< - b' 

Three parties were represented at the mid-July hearing before D. C. attorney 
Frsacts J. Robertson. Machinists Lodge 174 wants a uait including all wage board 
employees below the rating at foreman of the 459th Troop Carrier Wing. Exclusive 
recognition for all employees in the Heating Division ia sought by. Local 38 of the 
International Brotherhood of Firemen and Oilers. The Air Force turned down both of 
theae proposals on the ground that they were inappropriate units. 

•’ 1 • 't: T 

About two weeks before the bearing, a third union -- the American Federation of 
Government Employees -- ntervened on the aldo of the Air Force, AFGE has had 
members at Andrews for several years, and recently was formally recognised by the 
Air Force for the over-all unit. Formal recognition ia possible under B.O. 10988 if 
a union can demonstrate that it represents 10 percent of employees in the bargaining 
unit. Formal recognition requires an agency to consult with the union on matters con¬ 
cerning its members. Formal recognition, however,. must be withdrawn if another 
organization becomes the exclusive agent of employees in the bargaining unit. 

’ 1- i . 

In refusing the shop unit sought by 1AM and the craft unit asked by the Firemen 
li Oilers, the Air Force maintains that ail employees have a common mission and 
ahare mutual interests which make anything less than a base-wide bargaining unit in¬ 
appropriate. 

The Firemen and Oilera, defending their bid for the 103 employees of the heat¬ 
ing division, maintain that this group constitutes a functionally distinct and homogen¬ 
eous unit. In addition they point out that the Air Force in the past has recogaized the 
heating department aa a separate function by subcontracting the work to local firms. 

At both Dover and McGuire Air Force Bases the Firemen have agreements with the 
local firais covering employees working In the base heating plants. 

. t - >l«* •’ ifil«ix‘ii v.‘ ■ i 

Robertson's decision is expected in the latter part of August after the parties 
have had a chance to review the transcript of the two-day hearing and submit post- 
hearing briefs. 

- -iq i/ii 
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HEARINGS SET AUGUST 13 ON FEDERAL PAY RAISE 

Hearings began August 13 before the House Post Office and Civil Service Com¬ 
mittee on Administration proposals for a supplemental pay raise, effective next 
January, to put federal salaries on a par with those in private industry. 

The committee also will consider alternative legislation that would give more 
liberal increases to lower-paid government workers than recommended by President 
Kennedy and lesser amounts to upper-grade personnel than urged by the Administration. 

The pay Increases would replace those presently scheduled to take effect next 
January under the Salary Reform Act of 1962. This law established the principle that 
federal salaries should be reasonably comparable with pay in private enterprise for 
the same type of work. 

The Senate is not expected to launch pay hearings until the House completes 
action. Consideration in the upper chamber could be delayed indefinitely by the com¬ 
ing showdown over civil rights legislation. 

Under the Administration bill salaries of federal employees under the Classi¬ 
fication Act would range upward next January from two to around 25 percent, with the 
upper grades getting the largest boosts. Postal clerks and letter carriers would be 
raised around 3.2 percent. 

President Kennedy has indicated that the pay gap between private industry and 
government is widest at the higher levels, and his proposals for restructuring upper- 
grade salaries were not Incorporated in the 1962 pay act. One of his recommendations 
is that the $20,000 pay celling for classified employees be lifted to $24,500, accom¬ 
panied by upward revisions of other super-grade salaries. 

However, the Administration feels that raises in top grades should not be ef¬ 
fected until members of Congress, now drawing $22,500, are given an Increase. 

The Administration pay bill to be considered this month does not cover salaries 
of members of Congress, Supreme Court Justices, or top government executives such 
as Secretaries, Under Secretaries, agency chiefs, and members of boards and regu¬ 
latory commissions. The President has not yet submitted his proposals on executive 
pay Increases but is expected to do so before long. 

The alternate pay legislation for classified and postal workers is sponsored 
by three members of the Post Office and Civil Service Committee -- Congressmen 
Morrison (D., La.), Olsen (D., Mont.), and Wallhauser (R., N.J.). Their bill would 
give a 9.5 percent raise to classified workers in the first five grades, seven percent 
to those in grades six to eight, and seven to ten percent to those in grades nine through 
eighteen. Postal clerks and carriers would get about 9.2 percent more, while em¬ 
ployees in the legislative branch would be boosted ten percent. 

- 0 - 

DECISION PENDING IN ARMY ARBITRATION CASE 

Two AFL-CIO affiliates are at odds over the definition of an appropriate 
bargaining unit on an army base in Georgia. 


1 
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The issue, which involves the Metal Trades Department and the American 
Foderatlon of Government Bmployees, relates to the proposed bargaining unit at Fort 
Benning. Bar Her this year, the Department of the Army disapproved another union s 
petition for a unit encompaasing two electrical shops and extended tentative approval 
to AFGE’s hid for a unit of about 700 non-supervisory workers in the Post Engineer 
Section at the bane. The shop unit had been sought by the International Brotherhood of 
Electrical Workers, but 1BBW made no further move to appeal the agency decision. 

In the meantime, however, the Metal Trades Department entered a bid for bargaining 
rigtes to cover an over-all wage board employee unit (blue collar). 

The Army disapproved the MTD petition in favor of a base-wide unit pro[>osed 
by AFGB Local 54. AFGE backed up Its bid for bargaining rights with a show of 
authorization cards signed by employees in the defined unit. Before the Army had 
issned its official letter of recognition, however, MTD appealed to the Labor Depart¬ 
ment for appointment of an impartial arbitrator. 

Although the Army then argued against arbitration on the ground that the MTD 
petition was not timely, the Secretary of Labor named Ralph Roger Williams, an 
attorney from Tuscaloosa, Ala., as arbitrator. 

In a one-day hearing late last month, Williams heard testimony on what shaped 
up aa a standard Section II appeal. The Metal Trades Department spokesman contended 
that a bine-collar unit* numbering about S50 employees*-is entirely appropriate for 
bargaining under the Order. Both AFGE and the Army argued, however, that an over¬ 
all wage board and white collar unit is more appropriate to the Fort Benning setup. A 
decision now la pending. 

In the meantime, the Labor Department has set September 6 as the date for 
hearing the Rock Island arsenal arbitration which was initiated by the Department of 
the Army itaelf. That case marks the first time a federal agency has made the initial 
move for arbitration under the Order. The Army’s petition at Rock Island requests a 
fmding in favor of its determination that the Arsenal is appropriately split into three 
bargaining unlta. 

The largest unit would include lhout 2,800 nonprofessional production and 
maintenance workers, the second unit,, about 26 employees of the Fire Protection and 
Prevention Branch, and the third unit, some 900 office and technical workers. Pro¬ 
fessionals so far have been excluded from the units named in the petition. The two 
challengers at Rock Island are 1BEW Local 1379 and the Independent International 
Association of Tool Craftsmen. Both unions are seeking recognition for separate 
craft units. 

- 0 - 

TV A SALARIES GO UP AVERAGE 4.2 PERCENT; 

SBVBRANCB PAY PLAN NBGOT1ATBD 

Pay raises averaging 4.2 percent have gone into effect for about 5,000 salaried 
employees of the Tennessee Valley Authority as a result of this year's negotiations 
between TVA and the Salary Mlcy Emplovee Panel, representing five employee bar¬ 
gaining agents. 

Biggest employee groups participating in the annual negotiations are the TVA 
Engineers Association and the Office Employees International Union -- each 
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representing about 2,000 employees. OEIU, Building Service Employees, and Public 
Safety Service Employees -- all AFL-CiO afflltatea -- form the Salary Policy Couactl. 
The Council, in turn, joins with the Engineers Association and the Professional 
Chemists and Chemical Engineers Association to form the Panel. 

I- O' 

Yearly pay rate increases and fringe benefit improvements are determined pri 
marily by a survey of more than 50 employers in the TVA-scrviced area aod snrrt*ind- 
ing major cities., As a preliminary to the negotiations, TVA management aad em¬ 
ployee representatives agree on the employer list, which varies only slightly from year 
to year. The employers, including both private companies and public agencies, are in 
similar industries or have employee requirements similar to TVA's. The survey em¬ 
ployers also have systematic job evaluation and favorably regarded personnel policies. 

The procedure results in an annual re-evaluation of each job and negotiation of 
each rate, including the within-grade rates, ta the five TVA salary schedules. This 
year, for example, the survey Indicated a compression of the rate-spread in lower 
engineering and scientific classifications and an expansion a rates in tiie higher classi¬ 
fications. 

Professional engineers and chemists in the lower two grades of four grades at 
TVA received across-the-board annual salary increases of (300 aad $325, or less than 
five percent. The average engineering salary went up 5.1 perceat, however, as a 
result at graduated Increases in the upper two grades ranging from $400 to $650, or 
from 5.1 to 5.5 percent. 

Sub-professional supporting personnel received increases averaging 3.4 percent 
and ranging from 1.8 to 3.7 percent. In this schedule, consisting of seven grades, 
within-grade rates were compressed in the lowest and highest grades. 

Increases for the UE1U-represented employees averaged 4.3 perceat for admin¬ 
istrative personnel and 3.2 percent (or clerical employees. Service employees re¬ 
ceived an average 3.6 percent increase. 

The first severance pay plan for TVA employees also was negotiated this year 
for the salaried classifications. Employees with at least five years service terminated 
by a reduction in force will receive three days' pay for each year of service up to 2D 
years. 

Continuing benefits for TVA salaried employees include a joiatly-ftaaaced 
retirement plan; life insurance, one-third of the coat |iaid by TVA; aad Blue Croae- 
Blue Shield comprehensive coverage toward which TVA pays $3.95 monthly for individ¬ 
uals and $10.50 monthly for families. Still under consideration is a proposal to extend 
insurance contributions for retired employees. 

Leave provisions for TVA employees include Id days annual leave for the firat 
two years of service, 20 days after three years' service, and 26 days after 15 yeara-- 
cumulative to 30 days. Sick leave Is earned at a rate of 13 days a year with no limit 
on accumulation. There are eight paid holidays a year. 

i 

Time and a half is paid for approved overtime after eight hours a day or 40 hours 
a week. However, employees earning more than $8,000 annually receive time and a 
half on a base of $8,000, provided it is not less than the employee s straight-time 
hourly rate. 
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New rate schedules, classes of positions, and wlthin-grade advancement follow: 

schedule s A mcludci an classes of positions which involve primarily mantgemnnt-icivlce 
functions, both piofcMtooal and adminurrative, tuch as budgeting, accounting, legal, re* 
patting, information, psocuremert, property and supply, and other closely telated manage 
mast -service functions. The haiic qualifications for positions covered by this tchedule 
normally Include training equivalent to a college education in general ot specialized 
managcmcnt-aervlcc fields. 


SA*I 

$5825 

$8085 

S6340 

S8615 

S6685 

S8855 

87030 

87200 

sA-a 

6675 

7016 

7360 

7590 

7815 

8046 

8270 

8500 

SA-3 

7850 

8300 

8760 

9060 

9350 

9860 

9950 

10250 

SA-4 

9150 

9886 

10220 

10576 

10930 

11290 

11645 

12000 


Schedule S6 includes ass classes uf positions which involva primarily ganaral or spacialised 
clerical, secretarial, and office machine operation functions. The basic qualifications for 
paaltinBt In this group normally require work esperlencc or training In specialized clerical 

courier. 


>8-1 

83625 

83626 

8879b 

8889b 

8893b 

84026 

84195 

84225 

SK-2 

3900 

4035 

4170 

4305 

4445 

4o80 

4715 

4850 

SI-3 

4600 

4860 

4820 

4980 

5145 

9305 

5465 

5628 

4 

6076 

Co^8 

5476 

6875 

5875 

6075 

8275 

8475 

SI-6 

6860 

6866 

8080 

6296 

8605 

8720 

6935 

7150 

$8*6 

6280 

8486 

6716 

6940 

7170 

7395 

7825 

7850 


'■cbadule sc. mcludca all classes of positions which involve prlmauly general-service functions, 
tnch as printing, cafeteria work, building service, and property protection. Positions covered 
by this salasy scnceeie nor ma lly require on-lb• -job training or teacuiizaa usiatng tn equip¬ 
ment operation. 


sc-a 

83800 

83905 

84016 

84120 

84230 

84335 

84445 

84660 

SC-2 

4180 

4310 

4440 

4570 

4899 

4825 

4955 

5085 

sc-s 

4630 

4790 

4960 

6110 

5268 

5425 

5685 

5745 

SC-4 

6930 

6740 

59(10 

8160 

8370 

8880 

8790 

7000 

SC 9 

6489 

8716 

6*49 

7178 

7410 

7640 

7870 

8100 

SC-6 

7600 

7868 

8106 

8380 

8818 

8870 

9120 

9875 


SO includes all classes of positions which Involve prlnsasily paofaasional cngl- 
. aod acienttfle Inner Sons. The naasc qualifications fot positions covered by this 
schedule noonally indntle naming oqmvaient to a general or ipcciallned college 
due a os to wngnsaenng ns sclsauflc flnldi. 


SD-1 

86780 

86966 

87130 

87305 

87480 

8 

8 

8 

SD-2 

7200 

7485 

7770 

7965 

8156 

8346 

8535 

87 26 

9D-3 

8200 

8670 

9140 

9450 

9786 

10075 

10390 

10700 

SD-4 

$•60 

10189 

10720 

11075 

11430 

11790 

12149 

12500 


schedule SE includes all claaaes of positions which involve functions primasily of an to* 

■ pactional, asaa. os technical earns in engineering ana acinntlflc fields. The basic 
: j ' req for pMinors covered by ibis salary achedale normally IncJadn work 

eiperkence as training ns spncraliand aacfiaical counes. 


SC-1 

$3700 

83780 

83899 

83935 

$4019 

$4095 

$4170 

$4250 

lt-1 

4290 

4420 

4850 

4680 

4810 

4940 

5070 

5200 

SI-3 

4760 

4926 

6100 

6276 

5446 

5620 

6796 

6970 

SC-4 

6486 

6710 

5930 

6156 

8380 

6606 

6825 

7060 

Si-1 

•676 

69IC 

7280 

7490 

7715 

7948 

8170 

8400 

$•*« 

7460 

7820 

8190 

8440 

8685 

8980 

9180 

9425 

SE-7 

8600 

8895 

9290 

9660 

9616 

10079 

10340 

10600 
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Wufam-G tade Advancemeat 

Sched ule! SA. SD rtnadet SD-2. SD- 3. and SD- 4), 
end SE (grade! SE-5. SE-6, end SE-7) 


Rate 1 to Rate 2: 1 year 

Rate S to Rate 6: 

2 yean 

Rate 2 to Rate 3: 1 year 

Rate 6 to Rate 7: 

2 yean 

Rate 3 to Rate 4: 1 yeat 

Rate 7 to Rate >: 

2 yean 

Rate 4 to Rate 5: 1 year 



Schedule! SB and SC 



Each !tep increaie: 1 year 



Schedule SD lorade SD-1 only) 



Rate 1 to Rate 2: 1 year 

Rate 3 to Rate 4: 

2 yean 

Rate 2 to Rate 3: 1 year 

Rate 4 to Rate S: 

2 yean 

Schedule SE (made! SE-L SE-2. SE-3, 

and SE-4 oalv) 


Rate 1 to Rate 2: 6 monthi 

Rate 8 to Rate 6: 

1 year 

Rate 2 to Rate 3: 6 moo tin 

Rate 6 to Rate 7: 

1 year 

Rate 3 to Rate 4; 6 monthi 

Rate 7 to Rate S: 

1 year 

Rate 4 to Rate 5: 6 monthi 




- 0 - 

ARBITER WOULD SEPARATB BLUB COLLAR AND WHITB COLLAR 
EMPLOYEES AT NAVAL INSTALLATION 

Standards for determining appropriate bargaining units, circulated about a year 
ago by the Department of Defense, are used by Arbitrator Carl R. Schedler to resolve, 
in the union s favor, a dispute between the Navy and the Washington, D.C., Metal 
Trades Council over bargaining rights at a facility operated by the Commanding Officer 
of the Industrial Manager, Potomac River Naval Command (INDMAN). 

The Council's petition for recognition as exclusive representative of all INDMAN 
blue collar (ungraded) employees, excluding supervisors at the rank of Leadingman and 
above, was rejected by the Navy on the ground that the appropriate unit would embrace 
all INDMAN employees, graded and ungraded. Schedler advises rhe Navy to reverse 
this decision 

The mission of INDMAN, according to Schedler, is to Install and maintain 
shore -based electronic equipment and to provide technical guidance in assigned geo¬ 
graphical areas. "Much of the work is prototype electronic work," he says. 

The Navy a Insistence on an all-inclusive bargaining unit is baaed on the argu¬ 
ment that the mission of INDMAN is the same for all empioyeea, and each employee 
contributes to some related phase of the accomplishment of the mission." Further, the 
Department points out that all employees are subject to the same rules and regulations 
of conduct, the same leave policies, and have the same hours, except that lunch periods 
are staggered for convenience. 

And, although some employees are graded, l.e., paid according to specific 
congressional legislation, while others are ungraded, l.e., paid accordiag to wage 
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boards also established by Congress, ENDMAN has little control over pay rates for 
either category of employee. 

The Council, on the other hand, stresses the difference in congressional ap¬ 
proach to fixing pay for each group. It also points out that overtime is computed dif¬ 
ferently for higher-paid graded employees, that only ungraded employees punch time- 
clocks, and that all ungraded employees work in the facility's Shop Department, 
separated from profesaional engineers, electronics technicians, and other graded 
employees. 

Schedler begins his discussion of the dispute by pointing out that Executive 
Order 10988 states: "Units may be established on any plant or installation, craft, 
functional, or other basis which will ensure a clear and identifiable community of in¬ 
terest among the employees concerned, but no unit shall be established solely on the 
basis of the extent to which employees in the proposed unit have organized." 

He next notes that in June of last year the Department of Defense, as part of a 
procedure for implementing the Order, circulated standards for determining appro- 
prlata bargaining units. These criteria as stated in Navy Civilian Personnel Instruc¬ 
tions (NCPI), are headed: 

(a) organization structure 

(b) aimilarity of skilla 

(c) distinctiveness of function 

(d) integrated work process. 

A general objective of the Departmental regulations also is to make units of a 
size that is clearly manageable and headed by a readily identifiable management offi¬ 
cial.” 

Schedler finds these criteria "helpful guides" in the dispute before him. He 

aays: 

"Essentially the Council is seeking a departmental unit, which coincides with 
their congressional grouping as blue-collar, or ungraded, employees. In my 
opinion, this is the appropriate unit, not only because of their historical community 
of interest, but also as tested by the NCPI criteria. Thus, the Shop Department is 
headed at present by a Mr. Kennedy, a readily identifiable management official. 

From an organizational viewpoint, the Shop Department is one of the three depart¬ 
ments established by INDMAN itself, the other two being the administrative and 
engineering departments. Therefore, the Shop Department is a logical division 
of employees." 

Schedler says it also should be noted that because their pay is hourly and based 
an periodic area determinations, "blue collar employees may in fact be able to influence 
their wages and related conditions of employment more than graded employees might do." 

He observes, too, that the head of the Shop Department possesses substantial 
authority to affect employee personnel matters, such as assigning the reviewing per¬ 
formance ratings, discussing grievances, initiating discipline, and recommending 
transfers or separations." 


t ■" I 1 » 
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The NCPI criteria Include ''similarity of skills," but this creates no problem 
for Schedler. He says that while the electronics mechanics, assemblers, machinists, 
welders, and sheet metal workers in the shop each may possess some unique skills 
which would identify them as separate crafts, the use of their akillB by IN DMA N la 
rather similar and is clearly more akin to each other than any of these skills la to the 
engineering and drafting of the professionals and electronics technicians." 

T' 

Laborers in the shop need not have craft skillB, but "are a residual claaailica- 
tion which supports the craftsmen with physical assistance, again revealing a kinahtp 
which is not present with the professional or technician classificatlona, since these 
latter provide the blue-collar craftsmen only technical assistance or direction. " 
Schedler says. 

Tb the Navy's argument that the misaion of the facility requires an over-all 
bargaining unit, Schedler repiies: 

Basically the work of any well-run organization is integrated. The degree of 
integration of the work process may differ, however, according to the natere of 
the work. At INDMAN, while all employees have the ultimate objective of ac¬ 
complishing Its mission, the work process does not necessarily flow coatlnsoualy 
from one organizational unit to another. That is to say, although the mechanics 
cannot fabricate a part until the professionals have designed It, once a blueprint 
is transmitted to the mechanic he can work on it without regard to what the pro¬ 
fessional may then be doing, except for those instances when clarlflcstton or ex 
planation is needed. The professional also may work on an entirely different 
project without affecting in any way the work of the blue-collar employee, and 
vice versa. Thus the magnitude of work process integration in this respect ia 
minor." 

Schedler goes on to hold that the reasons be finds for distinguishing the shop 
employees from the professionals and technicians "apply with equal validity to dif¬ 
ferentiate them from the administrative and clerical employees of INDMAN." 

He concludes that a unit of ungradud shop employees is appropriate "ia order 
to ensure a clear and identifiable community of interest among the employees 
concerned." 

.*•(! I 

« o ** 

ili fit If--• , 

NURSES' BID FOR BARGAINING RIGHTS REJECTED 
BY VA HOSPITAL IN NEW YORK; APPEAL PLANNED 

. 11 : 

The New York State Nurses' Association has enlisted the aid of ita parent 
body, the American Nurses Association, in an effort to win bargaining rights for 
registered nurses at the Brooklyn Veterans Administration Hospital. 

•3 I U 

The associations are seeking reversal of a VA ruling last month that, for pur¬ 
poses of collective bargaining, an appropriate unit must include all employees of the 
hospital. 

n ; ni t-ir “ 

The next move is up to the nurses and probably will taxe shape as a formal 
appeal to the head of the agency. Should the agency head find against the nuraea, the 
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Asaoclattun has tfcr right id take lta abjection one atep further by requesting the Secre¬ 
tary erf Labor to appoint aa arbitrator to review the bargaining unit dispute. 

The New York State Nurses Association made its initial bid for bargaining 
rights more than three moatha ago. At tiie time, a similar bid was submitted at the 
Broaa VA hospital. So far. however, only the Brooklyn hospital has issued a formal 
reply to the Asaocuidon'a request for bargaining rights. 

With full support from VA headquarters in Washington, D.C.. the medical 
director In Brooklyn last month rejected the nurses' petition on the ground that the unit 
of nuraea proposed by the Association is inappropriate. The Agency's position is that 
all profeaalonal employees at the hospital, not just the nurses, must be included in 
aay professional bargaining unit. 

In addition, there ia some disagreement between the hospital and ANA over the 
propriety of the Association's present dual role. ANA is now functioning as both a 
labor organization" and as a professional association." The hospital contends that 
the two roles are incompatible within the framework of the Executive Order bargaining 
system. For instance, the hospital says supervisory nurses were among those solicit¬ 
ing authorization carda to be used in establishing ANA's majority status in the pro¬ 
posed bargaining unit. E.O. 10988 specifically prohibits participation by supervisory 
personnel in rank-and-file unit activities that may lead to conflict-of-interest 
situations. 

VA has also pointed out that ANA now has professional privileges which must 
be withdrawn if the organization ia granted any type of representation status within the 
federal bargaining system. According to reports from both sides, the Veterans 
A dm in tat rat ion in the past has consistently encouraged ANA membership among its 
staff nuraea to help them "keep abreast of nursing trends." Should ANA or its state 
affiliate receive bargaining rights, VA -- and the hospital involved -- would be re¬ 
quired to change lta prevailing attitude to one of strict neutrality. 

Moreover, the Association s current membership roster now includes both 
supervisory and staff nurses. Nevertheless, the hospital has indicated no intention of 
opposing the Association's tentative plan to seek review of the disputed issue. 

From the nurses' point of view, VA's position is at odds with the President s 
order directing federal agencies to deal in good faith with employee organizations. 
However, ANA has said there may be some misunderstanding of its position with re¬ 
gard both to the defined unit and to conflict of interest" situations. The petition 
atmply requested recognition for a unit of professional nurses. No effort was made to 
liat required or negotiable exclusions, a spokesman says. Two units -- one for the 
135 staff nurses and a separate one for the supervisory nurses at the hospital -- would 
be acceptable to ANA so long as the Association could continue to represent both groups. 

However, even this proposal faces opposition by virtue of the VA's strict inter¬ 
pretation of Executive Order restrictions limiting the role supervisory employees may 
play In organizationa that bargain exclusively for rank-and-file workers. It has been 
suggested that in order to qualify for recognition under VA rules, ANA may have to 
reorganize ita economic security program, and separate professional activities from 
those It carries on aa a collective bargaining agent. 

Meanwhile, the Nurses' move into the Federal field is being watched carefully 
by independent associations and by the AFL-CIO affiliates interested in organizing 
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public employees. In one respect. ANA is s good choice tD test the potestisl. becsuse 
the Association bargains in sll situstions under s self-imposed strike bsr similsr, in 
effect, to the flat strike prohibition that applies to all federal bargaining situations and 
to most, if not all. state and local public employee bargaining. However. ANA goes a 
step further than moat AFL-CIO affiliates by advocating compulsory and binding arbt 
tration of disputes where no other terminal procedure ia available. So far, the federal 
bargaining system is without terminal machinery other than the advisory arbitration 
procedures developed by the Secretary of Labor. And even these have limited appli* 
cation only to certain specific aituationa concerning units appropriate for bargaining 
and the mechanics of an election. 
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UNIONS CONTINUE TO GAIN STRENGTH IN FEDERAL SERVICE 

Ubions have gained exclunive bargaining rights for an estimated 136.000 
Civilian employees of the federal government since President Kennedy's Executive 
Order of January 1962 establishing a system of collective bargaining for employees 
of executive branch agencies. 

The following table, covering the period to August 1, 1963, was prepared by 
The Bureau of National Affairs, Inc., from unofficial and unpublished agency records 
of election or certified authorization and membership card checks. Post Office 
Department employees, most of whom were organized prior to Executive Order 10988, 
are excluded from the tabulation. 

The Government Printing Office, while under the legislative, not executive, 
branch of the government, has agreed to comply with the Executive Order in the grant¬ 
ing of union recognition. Several government agencies including the State Department, 
Justice Department. Securities & Exchange Commission, United States Information 
Service among others, report no requests for exclusive recognition received. 

EXCLUSIVE KCOGN1TION GAINED BT FEDERAL CIVILIAN EMPLOYEE UNIONS 


AS OF AUGUST 1, 1963 


AGENCY 

NUMBER 

IN UNIT 

UNION 

NATURE OF UNIT 

Agriculture 




Agriculture Marketing Service: 




Meat Grades, Omaha, Neb. 

30 

American Federation of Govt. 
Employees. APL-CIO, 

Lodge 2229 

Technical Unit 

Market Programs Branch 

Agriculture Research Service: 

426 

Fedatal Tobacco Inspectors 
Mutual Assn. (Independent) 

Semi-professional unit; 
inspectors In 6 states 

Animal Dlseare k Parasite Div, 
Plum bland. New York 

276 

AFGE Lodge 1940 

Batewlde; combined BC-WC 

Meat Inspectl'xi Dlvialno 

2.412 

American Federation of Govt. 
Employees, AFL-CIO, Nat’l 
lotos Council, Meat Inapec- 
tlon Lodges 

Technical Unit - nooprof. 
noosupervlsory inspectors 
Nationwide 

Agriculture Stabilization k 

16. 000 

National Assn. ASCS County 

Office & Clerical Unit 

Cruservatlon Service, Counry 

Fulltime plus 

Office Employees 

Coven 2,946 counties 

Office Workers 

16,000 citrus 

(independent) 


Atomic Energy Conwuslon 




Albuquerque, N. Mes., Opera 
tlaos Office 


AFGE Lodge 2261 

All convoy commaoden in 
Securities Shipment Section 

Albuquerque, N. Mez,, Opera 
Uons Office 


AFGE Lodge 2256 

All securities specialists & 
clerical employees In Securi¬ 
ties Shipment Section 
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ACQtCY 

IN UNIT 

UNION 

NATURE OF UNIT 

Atomic Energy Commmlon 




(Contd.) 




Amarillo. Tax., Branch Office 


AFGE Lodge 2231 

All GS-9 Inspectors (General) 

Loa Alamo*. N, Mex., Pro¬ 

207 

AFGE Lodge 2118 

G5-8 Inspectors only 

tective Force Section 




Commerce 



■> .4 

Coast A Geodetic Survey; 




Washington, D.C. Office 

100 

Amalgamated Lithographers, 

• laa CoUas, Crab Unit 



AFL -CIO Local 90 

interdepartmental Wage 

Board Workers, hasa wide 

Survey Ship "Pioneer" 

Maritime Admlnlitratlon; 

80 

Natl Maritime Union 

Ships penoons 1, nan-offices 

Aitorla, Oregon Reserve Fleet 

50 

AFGE Lodge 1817 

Ships personnel, nan-olfleer 

Sulioo Bay Reserve Fleet 


Seafarers' Inti Union 

Ships personnel, nmi-offtcer 

Saint Lawrence Seaway, 

80 

AFGE Lodge 1968 

Facility-wide, combined 

Massena, N.Y. 



WC-9C an It 

Defense Department 




Defense Supply Agency 

450 

AFGE Lodge 2119 

Basically WC - Contract 

Defense Medical Sepply Center 



procaasing/procare me nt 

Brooklyn, New Y ork 



facility-wide 

U. S. Armed Forces Institute 

264 

AFGE Lodge 1773 

Basically office unit 

Madison, Wisconsin 




Air Force 




Bradley Field, Windsor Locks, 


Nat'l Federation of Federal 

Baaewtde, nonprofeat Iona 1 

Conn, 905th Troop Carrier 

Group 


Employees (lndep) Local 1319 

BC-WC Combined unit 

Chanute AF Base, Rantoul, 111. 

2,100 

Connell of NFFE Local 493 A 

Base wide, nonprof ess tonal 



NPFE Local 13B1 

Separate professional 

Charleston AF Bate, MATS 

850 

AFGE Lodge 1869 

Basewtde, nonprofesalonal 

Command Sonth Carolina 
McGuire AF Bate, New Jersey 

1,452 

AFGE Lodge 1T78 

Baaewtde nonprof. Combined 

BC-WC amt 

Minn. -St. Paul International 


AFGE Lodge 1997 

BatewMe nonpraf. Combined 

Airport 934th Troop Carrier 
Group 



BC-WC anlt 

Neills AF Base, Las Vegas 

1 OtK) 

AFGE Lodge 1199 

Base wise, nonprofeaslonal 

Nevada, Tactical Air Command 
AF Procurement Office at 

ISO 

APGE Lodge 2099 

N on prof era! on *1 

Republic Aviation, Farming- 
dale. N.Y. AF Systems 




Command 
•Ft. Jay. N. Y, 

9 

lnt'1 Assn, of Fire Fighters, 

AFL-CIO 

Fite lighten 

Ft. Monmouth, N. J, 

940 

AFGE Lodge 1940 

Logistics Service 

Ft. Slocum, N.T., Transports 

15 

NMU Local 338 

Blue collar unit - unlicensed 

tlon Section Marine Employees 



Ships' erews 

Ft. Stoty. Va. 

250 

AFGE Lodge 1341 

Combined WC-BC; bate wide 
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Army 




Pi. Worth, Tea., Army Depot, 

I3S 

1AM Lodge 1666 

Activity-wide 

Eagle Mt. Army Airfield 




* Fliwhutg, N.T.. ft. Toctna 

26 

A1GE Lodge 2030 

Combined field maintenance 
ihop, Milton!, Conn, 

Granite Clip, Ul.. Engineer 

676 

Union el Operating Engl- 

Blue collar - production A 

Depot 


neen. AFL-CIO, Local 149A 

maintenance unit 

Hermltton. Ose., Umatilla Depot 

463 

AFGE Lodge 1417 

Activity-wide 

Tea.. Ft. SamHouston, 

260 

AFGE Lodge 2174 

Office A technical 

Sao Antonio Field Office of 

Army Map Service 



Alep lay. N.C.. Terminal 


AFGE Lodge 1846 

Activity-wide 

Loog laland City. N.T.. Atmy 
Pictorial Cent*t 

600 

NFFE Local 1106 

Technical A clerical; includes 
some professionals 

Memphis. Tenn., Army Depot 

176 

1UOE, Lodge 117 

Blue Collar -PAM unit 

New Orleans, La., Transports 


NMEBA 

Supervisory Marine Engineers 

tlon Tetrnlnal Command. Gulf 




Pine Huff. Arh.. Aaenal 

676 

AFGE Lodge 963 

Production, maintenance A 
storage functions 

Pine Huff, Arh.. Arteoal 

66 

AFGE Lodge 963 

Guards 

San Franclaeo, Calif.. Ft. 

31 

NMU 

Ships' crew - blue collar 

Maaoa Tramportatioa Terminal 
Command; Cable Shlpa "Myer" 

A "Lenoir" 



' 

Tobyhanaa Slpsal Depot. Penna. 

2.600 

AFGE Lodge 1647 

BC-WC combined; base wide 

* Washington. D.C. Army Map 
Service 

270 

A1 A Local 98 

Employees In lithograph func¬ 
tion of Dept, of Cartography 

A Dept, of Graphic Artt A 
Distribution 

Watertown. Maaa., Aaenal 

2,262 

Nat*l Aaan, of Govt. Em¬ 
ployee!. Local Rl-6 

Activity-wide 

Watenown. Maw.. Aaenal 

160 

Ann. of ScfentUa A Engi¬ 
neer! (Independent) 

Professional unit 

Winda<e Locln. Coon., Field 
Sotvtce Unit (Under Command 

36 

AFGE Lodge 1827 

Maintenance Workers A few 
wc clerical 

of Pi, Devena. Maaa.) 

Dtatdct Corps of Eogloaea: 




Baltimore. Md., Dalecartla 

147 

AFGE Lodge 1041 

Plantwide - basically BC 

Flloatloo Plant 




Detielt. Mich.. Saelte St, 

Malle Office 

906 

NatT Federation of Federal 
Employees, AFL-CIO, Local92 

Activity-wide 

* Jacksonville, Fla. 

13 

NMEBA 

Marine engineers of floating 
plana of district 

lachaaovllle, Fla. 


NMU 

Marine engineers of Dredge 
'Hyde* 

Nath villa, Tann. 

160 

IntT Brotherhood of Electrical 
Wcsfceo ( 1 B£W), AFL-CIO. 
Local 2060 

Lock /dam operaton; constr. 

A malnt, ctews 

Naahethle. Tenn., Pnom Plant 

60 

IBEW Local 316 

Maintenance unit 

Peoonnol 




New England DCS, Cape Cod 
Canal Flnld Office 

76 

AFGE Lodge 1142 

WC-BC combined; .office- 
wide - some technical 

Omaha, Neb., Power Plant 

Peaoaaai 

116 

IBEW Local I68B 

Malnt. A Operating; hydro¬ 
electric power plant 

Philadelphia, Pa., Marine 

31 

NMEBA 

Ltcemed Marine Engineers 

1 iAtlOMA 








B - 4 GERR No. 00 


AGENCY 

NUMBER 

IN UNIT 

UTAON 

NATURE OP DMT 

Atmjj (Contd,) 
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(Contd.) 


I 


Philadelphia, Pa., Penonnel 
on Dredge 'Eraayom* 

116 

NMU 

Bine collat • dredge crew 

Philadelphia, Pa.. Diedgei 
"Goettiali,’ “Comber," A 
“New Otleanr* 

M3 

AFGE Lodge 992 

I 

Bine cellar • dredge csew 

Philadelphia, Pa., DCE 

26 

lot7 Organlt. of Maaten. 
Mate* A Pilots, AR.-CIO 

Local 14 

Bine collat - licensed 
off lean odtat than Marine 

Eaginsen 

Portland, Ore,, North Pacific 

670 

Columbia Power Trades 

Blue collar • pawns psodaction 

Dlv. DCE, Tri-State Unit 


Council (18 APL-CIO unions 
te presented] 

at dams 

Portland, Ote,, DCE 

23 

NMBA 

Supervisory Uoeeted 
englnoau of all haper dsedges 

of district A survey heat 
'Robert Gray* 

Portlaad, Ote., DCE, Repro- 
ductlon Section 

16 

ALA 

Employ ora engaged in II6W 
graphic, photographic A 
prtralng f tract loos 

Savannah, Ga,, South Atlantic 
DCE, Pipeline Dredge 
"Henry Bacon* 

39 

AFGE Lodge 2173 

Blue collar - Ihlpls craw 

I 

Baltimore, Md., Inspector 
of Naval Material 


AFGE 

IasUlladon trade 

Barton, Mats., Naval Station 

62 

NAGE 

I ratal tattoo wide 

Coronado, Calif,, Amphibiam 

Bate 


AFGE Lodge 1716 

1 site Uatloa-wide 

Dam Nock, Va,. Fleet Anti- 
Alt Warfate Training Center 


AFGE 

In* la llatlon-wide 

Davlivllle, M., Naval Con¬ 
struction Battalion Center 

799 

NAGE 

WC-BC combined, base wide 

I 

Great Lakna. Ul., Naval Train¬ 
ing Center 


AFGE 

Ungraded employ oaa om\y 

Great lakoi. Ill,, Naval Train- 

37 

Natl Aian. ol Fire Fillets, 

Fisa Dept, only 

ing Center 


AFL -CIO 


Norfolk. Va.. Public Works 

1,760 

Metal Trades Couscil. 

Blue collar - ungraded asdy 

Center 


AFL-CIO 

PAM; same dnrlcal 

Norfolk, Va., Naval Supply 

Cent er 

2,699 

1AM Diatrict 44, Lodge 97 

Blua collar; PAM 

Oakland, Calif., Naval Supply 
Depot 


AFGE Lodge 1533 

Blue collar 

Philadelphia, Pa,, Navy Cloth 
ing A Textile Office 

69 

AFGE Lodge 1967 

Office-wide - white 
includes few cheraisn 

Philadelphia, Pa,, Navy Finance 
Office 

60 

APTE Local 3 

WC Regional Audit Office 
administrative A clerical 

Pitnfleld, Mast., Resident 
Inspector, Naval Material 

66 

AFGE Lodge 2147 

WC- proferaioaab, technicals, 
clericals; tome angsaded 
impact on 

Washington. D.C,, Naval 
Oceanographic Office 

190 

ALA 

Lithographers only 

t --i 
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Waahlngton. D.C,, Naval 

Stattoa 

3ft 

Meui Tradca Council 

Ungraded employeei only 

Sanaa of Mndlctnai 




Bcthcada. Md., Naval Medt 

1.01S 

A POE Lodge 301 

Batewlde, nonprofenlonal 

eat Caaaar 



Camp Lajaaaa, N.C.. Naval 
Haaplttl 


APCE 

Bate wide, nonprofeatlonal 

Newpoat. 1.1., Navat Naapltal 


APGE 

Batewlde, nonprofenlonal 

Philadelphia, Pa.. Naval 

300 

A POE 

Batewlde, nonprofenlonal 

Noaptul 

Buaaaa of Shlpat 



Aaaapolia, Md.. US Naval 
Marine Eaglmwring 

LaA outcry 

34 

1AM 

Machine thop employed 
only 

Bmnteiton. Waah., Puget 

B.TftO 

Metal Tradet Council, APL- 

WC-BC combined, facility- 

Soaad Naval Shipyard 


CIO 

wide 

Brooklyn, N.Y,, New Tort 

12,800 

Metal Tradet Council 

WC-BC combined, batewlde 

Naval Shlpyatd 




Camdaa. N.I., Snpervtaoi of 

214 

Am Federation of Technical 

Includei profenlonali; tech- 

Shipbclldlng 


Engineer! (AFTE), APL-CIO 
Lodge 198 

nlcal, clertcali A tome 
ungraded Intpectoit 

Paarl Haiboa, Hawaii, Naval 
Shipyard 

4,000 

Meui Tradet Council 

Blue collar - white collar 
combined 

Weatwcgo, La., Supervlaov 

&2 

APTE Lodge 219 

WC quality control; few pro- 

of Shipbuilding 



fettionalt, technical, cleri¬ 
cal! A ungraded intpecton 

Wearwego, La., Supervises of 

8 

Organisation of Profeatlonal 

Profettlonal quality control 

Shipbuilding 


Englneeit (Independent) 

penonnel 

Buieau of Wcapaaat 




Baevflle, Tea., Chaae Field 

ru 

APGE Lodge 16ft0 

Batewlde, combined WC-BC 

AualUary Air Station 



China Lake, Calif., Naval 

1,600 

Meui Trader Council 

Ungraded only 

Oldoa nee Teat Station 




China Lake, Calif., Naval 
Oidnancc Teat Sutton 

&0 

Nat*l Ann. of Fire Ftghten. 
APL-CIO 

Fire Dept, only 

Pallon. Nev., Aualllary Alt 

14ft 

AFGE Lodge IB41 

Batewlde, combined WC-BC 

Station 




Haitfoad, Conn,, Office, 

Binaaa of Naval Weapona 
Bepieaentative 

202 

1 

APGE Lodge 1285 

WC quality control unit, In¬ 
cludei technical, clerical A 
tome ungraded Inapectoa 

lackaeavflle, Pla., Naval Alt 

41 

APGE Lodge 1823 

Ungraded employeei 

Station 


1 


Klnfivllle, Tea,, Naval 

280 

APGE Lodge 1T3& 

Batewlde, combined BC-WC 

Auxiliary Alt Sutton 




Lonlavllle, Ky_ Ordnance 

2.062 

1AM. District 44. Lodge 830 

WC-BC, combined, batewlde 

Platt 




Macon. Ca,, Naval Ordaance 

968 

1AM Dlttrlct 44. Lodge 1&40 

WC-BC combined, batewlde 

PUnt 




Mlnneapolla, Minn.. Bureau of 
Naval Weapaaa hapieaeotatln 

40 

AFGE Lodge 3S4 

Adrmnlttrailve - technical 
quality control, contraeta ex¬ 
clude profeaalonalt 

Newport, 1.1,, Naval Under¬ 
water Ordnance Station 

14ft 

,AM 

l - - - * - 

ungraded employeei 
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New River, N.C., Marine 

Corp* Alt Facility 

142 

AFGE Lodge 2065 

Baiewide, combined BC-WC 

Sanford, Fla., Naval Air 

Station 

192 

Metal Trade* Council 

Baaewide, cicledct patuua- 
maken A englneca/dcaifi 
professionals 

Santa An*, Calif., Marine 

Corp* Ait Facility 

128 

AFGE Lodge 1881 

WC-BC combined, pao- 
feauonait excluded 

Ttenton, II.J., Naval Turbine 

2S0 

Meta! Ttade* Council 

Ungtaded only 

Te«r Station 



Whidby liland, Washington, 
Naval Alt Station 

715 

AFGE Lodge 1513 

WC-BC combined, include* 
prof eati totals 

York. Pa., Ordnance Plant 

1,115 

1AM Diatiict 44, Lodge 175 

WC-BC combined, baaewide 

Marine Corpa: 




Catnp Butlet Marine Corp* 

Bate 


AFGE 

i:» 

Installation-wide 

Camp LeJeune, N.C., 

1,800 

AFGE 

InaullatioO-wide 

Marine Corp* Bate 




Twentytuae Palm*, Calif., 

185 

AFGE Lodge 2018 

Installation-wide 

Marine Corp* Bate 

Military Sea Ttantpoiution 
Service t 




Atlantic Area MSTS 

3,212 

Nat'l Maritime Union, AFL» 

Blue collar - unliccnacd 

n • n 


CIO 

ships crew 

Atlantic Area MSTS 

. *•: * > = 

56 

Radio Officen Union of the 
Commercial Telegrapben' 
Union, AFL-CIO 

Radio Officen only 

Atlantic Atea MSTS 

336 

Nat'l Marine Brigineen Bene¬ 
ficial Attn., AFL-CIO 

Blue collar - engiaeen an 

73 vessel* 

Atlantic Atea MSTS, New York 

178 

IntT Organisation of Matters, 
Mate*. A Pilot*. AFL-CIO 

Ships' Officen - superviaory 
pen onee 1 only 

Far Ea*t Area MSTS 

94 

NMU 

Blue collar - tfiipt' crew 

Far Eait Area MSTS 

32 

NMEBA 

Licensed Marine Eaglneen 

Gulf Area MSTS 

5 

Radio Offices Union 

Radio Ofilnen only 

Gulf Area MSTS 

16 

NMEBA 

Licensed Engiaeen 

Gnlf A tea MSTS 

108 

NMU 

Blue collat - unlicensed 
penonne! only 

Honolulu Office MSTS 

4 

NMEBA 

Licensed Marine Engiaeen 

Honolulu Office MSTS 

1 

Radio Officen Union 

Radio Officen only 

Pacific Atea MSTS 

30 

Radio Officen Union 

Radio Officen only 

Pacific Aiea MSTS, San 

173 

NMEBA 

Licensed Marine Englneen 

Franc ltco 




Pacific Ana MSTS 

130 

Matten, Mate* A Pilon 

Ships' Officen - supervisory 
penonne 1 only 

Pacific Area MSTS, San 

Franc laco 

71 

AFGE, Lodge 1533 

MAR Shop at NSC, Oakland, 
Calif. 

Seattle, Waeb., MSTS 

4 

NMEBA 

Llcetacd Marion Englneen 

Seattle, Wath., MSTS 

1 

Radio Officen Union 

Radio Ofllcen only 

Seattle, Waah., MSTS 

30 

NMU 

Unlicensed thlpa' penonne) 

Publiaationa It PrlMliig Scrvicet 



Installed oe-wlde 

Print shop unit - craft 

Mate liland, Calif., NPO 

Pt. Mugu, Calif., NPO 

29 

19 

Eait Bay Offiet A Reproduc¬ 
tion Art.tan* (Indcp) 

AFGE Lodge 1324 





Pi. Mugu, Calif., NPO 


10 
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Navy (Could.) 

Publication* & Printing Servlcat 
(Coaid.) 




San Diego. Calif., NPO 

51 

Graphic Arts A Paper Trades 
District Joint Council, 
APL-CIO 

Print shop unit • craft 

Washington, D.C,, NPO 

Fndnral Aviation Aaency 

67 

ALA. Local 98 

Blue collar - craft print shop 

Atlanta, Ga., Aircraft Main- 


AFGE 

Mechanics only 

le nance Base 




Washington Hcadquarten Office 
Printing Snctlon 

12 

Amalgamated Lithographers 
of Am. . AFL-CIO 

Craft unit 

Federal Communlcatlooi 

Comm la ion 




Waahlngtoo, D.C. Office. 
Duplicating Dcpe runout 

30 

Allied Trades Reproduction 
Union, Inc. (Independent) 

Blue collar 

General Services Administration 




Albuquerque, N. Mci,, 

Beglon • 

121 

APGE Lodge 2063 

Blue collar - area OS A 
employees 

Belle Meed, N. J., Federal 

Supply Depot 

270 

AFGE Lodge 2041 

Basically BC - some WC 
office staff 

Battle Clunk. Mich., Region 5 
Public Buildings 

67 

APGE Lodge 1626 

Blue collar employees In 

Battle Creek & Kalamazoo. 
Mich, area 

Detrust. 1-L_.. Region & 

101 

Nat'l Ann. of Peat Office & 

Basically blue collar 

Public Buildings 


General Service Maintenance 
Employeea, Local 380 
(Independent) 


DU on. 111. Defenae Materials 

59 

AFGE Lodge 2148 

BC-WC combined, technical 

Depot, Chicago Region 



employees of testing Lab 

Galvnaton. Taa. Public 

28 

APGE Lodge 2129 

Blue collar - custodial 

Buildings 



Blue collar - crafts A 
custodial workers 

G rue ter Philadelphia. Pa.. 

Pabllc Bettdlop 

237 

AFGE Lodge 2061 

Lebanon. Pa. Civil Defenae 

Depot 

12 

AFGE Lodge 1966 

Blue collar - storage A 
supply facility 

Newark, N.J., Public Bulldlnp 

115 

NFFE Local 590 

Blue collar; some WC; cos- 
todlal/craft workers A un¬ 
graded transportation A 
comm, workers 

Point Pteeaant, W. Va.. De 

33 

AFGE Lodge 1767 

Blue collar - custodial 

lame Meaaflelt Depot 




Pan Hnton, Mich, iepon i, 

4 

NAPOGSME Local 334 

Blue collar 

Public BnUdings 



Blue collar 

Panland. 0»u.. Rep on 10 


NAPOGSME 

Richmond. Va.. Public Buildings 

5B 

NAPOGSME, Local 346 

Blue collar - maintenance 

Sacrameem, Caltl., Rngicn 

83 

AFGE Lodge 2163 

Blue collar 

Pablte Butldlngi 



Blue collar - maintenance A 
entodlal workers 

Mow Public Bulldlnp 

260 

NAPOGSME. local 380 
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NATURC OP UNIT 

General Services Administration 




(Cocud.) 

St. Paul, Minn. Public 

16 

NAPOGSME Local 144 

Blue collar - mwcheetcel 

Buildings 


._a .. 

trade* only 

St. Paul, Minn. Region 6 

66 

AFGE Lodja 234 

Blue collar employees 

San Pranclico, Calif., Depot 

76 

APGE Lodge 2110 

esceps mechanical 

Blue collar - warehoaae 

Warehouie, Supply Distribu¬ 
tive Dlv. of Federal Supply 




Storei 

Wichita, Kan., Public Building) 

9 

NAPOGSMl: Local 300 

Blue collar - mimee nance 

Government Printina Office 

Chicago, Illinois Office 

109 

AFGE Lodge 1292 

Basically blue collar 

Health. Education A Welfare 




Social Security Administration: 
Baltimore, Md., Head- 

8,682 

APGE Lodge 1923 

WC office A clerical. In¬ 

quartets & Payment Center 
Canton, Ohio, District Office 

50 

AFGE Lodge 2103 

cludes profess ion a is 

WC office A clerical 

Chicago, 111., Payment 

1,200 

AFGE Lodge 1395 

WC office A clerical 

Centet 

Fitchburg, Mats., District Office 

30 

AFGE Lodge 1946 

WC office A clerical 

Florence, S. C., District Office 

34 

APGE Lodge 1962 

WC office A clerical 

Kansas City, Mo., District 

60 

AFGE Lodge 1336 

WC office A clerical 

Office 



Kansas City, Mo., Payment 

911 

AFGE Lodge 1336 

WC office A clerical 

Centet 




Miami, Fla., District Office 

14 

AFGE Lodge 2691 

WC office A clerical 

New York City PaymentCenter 

1,000 

AFGE Lodge 1760 

WC office wide 

Philadelphia, Pa., Payment 

1.200 

AFGE Lodge 2906 

WC office A clerical 

Cencei 




U. S. Public Health Service] 
Quarantine Service, Meilcan 

30 

AFGE Lodge 1944 

WC office wide 

Bordet Headquarters, 




Brownavllle, Tea, 




Quarantine Service, Latedo, 

12 

APGE Lodge 1956 

WC unit 

Tea. 

Interior 

Bureau of Indian A (faint 

Seattle, Washington 

34 

Council of NMEBA, Maritime 

Employees of vessel US MV 

Wakima Agency, Washington 

15 

Gov't Employees Organisation 
A Radio Officers ’ Union 

NFFE Local 341 

‘North Star ID- 

Blue collar • eadede 

State 

Wapato Indian Irrigation Pro¬ 

100 

NFFE Local 341 

Foremaa 1 

Blue collar « esclude 

ject Portland, Ore. area 
Bureau of Mines: 

Helium Activity, Amarillo A 

9 

APGE Lodge 2104 

Foreman IV 

Nonaaperviaory guards 

taell. Tea. 




Research Centet, Morgantown, 

16 

AFGE Lodge 1995 

Blue collar - ungraded 

W. Va. 



worlten 

1 1 
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-T 

UNION 

NATURB OP UNIT 

(Cenad.) 

I Iotm af McMmMW 


“ “ 1 " 'j 


CototWn Umi A U«m St* • 


Operating Englnecn, AFL- 

Blue oollaa - ungraded war ken 

inn (Dn* 0 *|| (ymka) 
nmAm, calif. 


CIO L eoal 12 

below Fantnae U 

MiMI* No CntO 

N. Mb*. 

1 1 1 

APGB Lodge 2246 

BC-WC unit 

Ue Cwrft PtojKi. Pomi 

Pie Id Braach, klephaaa 

Butte, N. Mbs. 

Geological Survey: 

32 

1BEW Local 611 

Blue collar 

Branch of Map Aeproductioe, 

114 

Amalgamated Lithographen 

Non-ruperrbory lithographic 

Publication* Dtvtolcn, 

Waahlngtoa. 0. C. 


c 4 Amralca, Local 96 

wage employed 

Braach of Special Mapa. 

Waah., D.C. A Aiiaenc 
> Cartography A Photo 
pa mm airy Saciiaaa. Arliag- 
taa, Va. A BraacA of Taah 
illaMiaUoaa. 

Spring, Md, 

LaAot 

136 

ALA Local 96 

Non-tupervlaory lithographic 
wage employeei 

Bemea of AppiaaUcaahlp A 
Taalaleg, Baglaa B. Mich,. 
Ohio, Ky. 


APGE Lodge 1971 

Baiical WC unit 

(Mpanmaaul Offtcaa, WaA,. 

D. C. 

4.000 

APtil Lodge 12 

WC - include! profeuionala, 
excluder reproduction rer 

Tice unit 

Wage A Hoot A Public Canine a 
baglaa B. Dallaa. 

Taaaa 

Hatnasal Labe* BalaUona hoard 

200 

AFCri Lodge 2139 

WC - lnveulgaton A rup- 
portlng clerical rtaff 

Clavolead. Ohio. idi Bagiocal 

42 

Mb Begtao NLBB Ann. 

WC - General Countel'i office 

Office 


(independent) 

profentonala included 

Waahiogioa. D.C.. Caatnl 
Office 

■allanaa Baiirameni Soaid 


NI.RB Fiofeatiocul Ann. 

Attomeyi A thoae doing 
comparable legal work 

Chicaga Ha aduaana** A all 

1 

CaaacU of APGE Lodge* In 

Nauoa-wlde unit, include* 

Praia 

Small Baaiaaa* Admtaaaraailcn 


Ratlroud Retirement Board 

office, clerical A profaational 

Btaaaa. Man. . ■ 
tacladaa PtnaUaaca, B.I. 
Branch Off lea 

B 6 

AFGE Lodge 2973 

WC - administrative, 
rpecralim, clerical 

Miami, Pla., hagtanal Offine. 
Braach Office 

_ 

17 

AFGS Lodga i 

WC - technical contract A 
loan ipeclalUti. excludaa 
clerical 

J _ _ _ J 
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AGENCY 

IN UNIT 

UNION 

NATUM OF UNIT 

Treasury Department 




Office of Administrative Ser¬ 
vices, Washington. D.C. 

1 IB 

AFGE Lodge 1688 

Blue ooller - Wage K < 
employees 

U.S. Coast Gaaid, Elizabeth 

City. N. C. 

230 

1AM District 44, Lodge 2203 

BC-WC combined i actlvtry 
wide 

U.S, Coan Guard, Woodt 

Hole, Mau. 

27 

AFGE Lodge 1846 

Bine collar - ungraded 
war ken 

Bureau of Engraving A Printing: 




Washington. D.C, 

13 

Int'l Union of Plateprlnteis. 

Dye Stem pee A Engravers. 
AFL-CIO; Banknote Engraven 
Gelid No. 32 

Shop nest ■ uscleder 

Engraven. Deelgear 

Washington, D.C, 

10 

Palnten, Decora ton A Paper- 
hangers. AFL-CIO Civil 

Service Local 1632 

Craft enlt 

Washington, D.C, 

3 

Columbia Typographical 

Union, AFL CIO, ITU 

Local 101 

Caanpesltor-Proofreader 
craft unit 

Washington. D.C. 

76 

1AM District 44. Franklin 

Lodge 2135 

Shop unit 

Falls Church, Va. 

44 

1BEW, AFL-CIO Local 121 

Craft unit 

Washington, D.C, 

19 

Operating Englneen, AFL- 
CIO Local 99 

Stationary engraeea 

Washington. D.C. 

41 

Int’l Brotherhood of Book¬ 
binders, A PL -CIO; Journey me c 
Booubtnden Local 4 

Craft unit 

Washington, D.C. 

33 

Printing Preseiten, AFL-CIO 
Local I 

Cteft uett 

Washington, D.C. 

27 

Sheetmetal Workers, AFL- 
CIO. Local 2AP 

Shop unit 

Falls Church. Va. 

3 

Washington Ann. of 
Stderographen. AFL-CIO 

Cleft unit 

Washington, D.C. 

4 

Washington Photaengrsvers 
Union Local 17 (Independem) 

Craft unit 

Washington, D.C. 

181 

Plate Printers, Dye Stampee 

A Engraven. AFL-CIO; Wash¬ 
ington Plata Printee Local t 

Caeft anil 

Washington, D.C. 

10 

Utd. Brotherhood of Carpen- 
tan Local 2456 

Cteft unit 

Internal Revenue Service: 




Aherdeen. S. D., District 

Office 

137 

Nat’I Assn, of Internal Reve¬ 
nue Employees (NAIRE). 
Chapter 8 (Independent) 

WC office wide 

Anchorage, Alaska District 

M 

NAIM Chapter 69 

WC office unde 

Office 




Augusta, Me,, District Office 

18& 

NAIRE Chapter 7 

WC office stride 

Boise, Idaho District Office 

143 

NAIRE Chapter & 

WC office wide 

Buffalo, N.Y. District Office 

497 

NAIRE Chapter 58 

WC office wide 

Cheyenne, Wyo. District 

101 

NAIRi Chapter 31 

WC <41 tee wide 

Office 




Denver, Colo., District Office 

397 

NAIRE Chapter 32 

WC office wide 

Des Moines, Iowa, District 

504 

NAIM Chapter 4 

WC office wtdc 

Office 




Fatgo. N,D., District Office 

117 

NAIRE Chapter 2 

WC office wide 

Hartford, Conn,. District Office 

<34 

NAIRE Chapter 18 

WC office wide 
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T mi wry Department (Cositd. ) 

1 He tail Re venae Service: (Contd.) 




Honolulu, Hawaii, Dlatrlct 

131 

NA1RE Chapter 35 

WC office wide 

Office 




Jacbaonvtlle, Fla., Dltulct 

ST 

NAIM: Chaptet 16 

WC office wide 

Office 




Katssas City, Mo., Dlatrlct 

434 

NAIRE Chaptes 36 

WC office wide 

Office 




Milwaukee, Wise., District 

TIT 

NAIRE Chapter 1 

WC office wide 

Office 




Nashville, Tenn,, District 

434 

NAIRE Chaptet 39 

WC office wide 

Office 




Newark. If.).. District Office 

1.098 

NAIRE Chapter 60 

WC office wide 

Oklahoma City, Okla., 

District Office 

448 

NAIRE Chaptet 45 

WC office wide 

Otnaha, Neb., District Office 

304 

NAIM: Chapter 3 

WC office wide 

Omaha, Neb.. Regional 

349 

NAfRl: Chapter 3 

WC offlcr wide 

CosnmlMloner't Office 




Omaha, Neb., Regional 

9 

NADU! Chaptet 3 

WC office wide 

lea pec tor i Office 




Philadelphia. Pa., Diitrlct 

1.165 

NADS Chapter 22 

WC office wide 

Office 




PboenU, Arts., District Office 

281 

NADS Chaptet 33 

WC office wide 

Pit a burgh. P*.. District Office 

840 

NADS Chapter 34 

WC office wide 

Portland. Ore., District Office 

441 

NAIRE Chapter 40 

WC office wide 

Poramouth. N. H., Dlatrlct 

130 

NAIRE Chapter 11 

WC office wide 

Office 




Providence, R.l., District 

205 

NAIRE Chapter 54 

WC office wide 

Office 



St. Paul. Minn., Dlatrlct 

633 

NAIRE Chapter 29 

WC office wide 

Office 



Sell Lake City, Utah, District 

203 

NAIRE Chapter 17 

WC office wide 

Office 




San Ftanclsco. Calif., District 

1,289 

NAIRE Chaptet 20 

WC office wide 

Office 




Seattle, Wash., District Office 

651 

NAIRE Chapter 30 

WC office wide 

Syracuse. N.T., Dlatrlct 

403 

NAIRE Chapter 57 

WC office wide 

Office 




WIchIu, Kansas, District 

436 

NAIRE Chaptet 51 

WC office wide 

Office 




Wilmington. Del., District 

152 

NAIRE Chapter 56 

WC office wide 

Office 

Veterans Administration 




Buckley, W. Va., Hospital 

145 

AFGE Lodge 2198 

Nooprofeislonal; hospital wide 

•. N.T., Hospital 

1,331 

AFGE lodge 1163 

Nonptofesslonal; hospital wide 

Brooklyn. N.T,, Regional 

Office 

150 

AFGE Lodge 2097 

WC - office wide. Includes 
professionals 

Payetnsvllle. Ark.. Hospital 

181 

AFGE Lodge 2201 

Nooprofesslooal; hospital wide 

Not Sprtnp. S. D,, Adminis¬ 
trative Center ft Hospital 

350 

AFGE Lodge 1539 

Basewide - Hospital & domi¬ 
ciliary centet - Includes 
professional 

Houaton. Tea., Hospital 

1.000 

AFGE Lodge 1633 

Nonprofcsslonals; hospital wide 

Kasssvllle, Iowa, Hospital 

786 

AFGE Lodge 1226 

NooprofeHlonals; hospital wide 

Lebanoo. Pa., Hospital 

629 

AFGE Lodge 1966 

| Nonprofessionals; hospital wide 


- x. n 



I 
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NATURB Of UNIT 

Veterans Administration 
(ConiJ.) 




Los Angeles, Calif., Regional 

629 

AFGE Lodge 490 

White collar - office - . 

Office 




Madison. Wlac., Hospital 

317 

AFGE Lodge 1732 

Nooprofeaataoal, bcapital wide 

Montrose. N.Y., Hospttal 

312 

Moauoaa Employees Union 

Wage administration unit 

Mountain Home, Tenn., 

750 

Council of Local 2440, Utd. 
Biotiicthood of Carpenters * 
Local 178, Hotel A 

Restaurant Employees 

AFGE Lodge 1(187 

Baaewlde - hospital A dossil 

Administrative Center & 
Hospital 

Murfreesboro, Tenn., Haapltal 

751 

AFGE Lodge 1844 

ciliary center - Includes 
professionals 

N unprofessional; boa pi u 1 wide 

St. Cloud, Minn, Hospttal 

708 

AFGE Lodge 390 

Nonprof cation a 1; hospital wide 

San Francisco, Calif., 

599 

AFGE Lodge 1159 

WC - office wide. Includes 

Regional Office 

Tuscaloosa, Ala., Hospital 

524 

AFGE Lodge 131 

professionals 

Nonprofeaslonalt; hospital wide 

Waco, Tex., Hospital 

1,268 

AFGE Lodge 1822 

Nonprofeaslonala; haapltal wide 

Wilkes-Barre, Pa., Hospital 

500 

AFGE Lodge 1699 

Nonprofeaslonalt, haapltal wide 

* Asterisk Indicates that exclusive status has been obtained but final recognition still la pending. 
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CONTRACTS 


PUGET SOUND NAVAL SHIPYARD AND BREMERTON METAL TRADES COUNCIL 

Thl* agreement, executed July 18, 1963, covers over 9,000 employees of the 
U.S. Naval Shipyard at Bremerton, Wash. It Is the first naval shipyard agreement to 
be aegotlated under Executive Order 10988 

The Bremerton Metal Trades Council, AFL-CIO, Is recognized as exclusive 
bargaining agent for all eligible employees, except professionals, at the yard. But 
this recognition la subject to change because of petitions for separate bargaining units 
filed by the American Federation of Technical Engineers and the Pattern Makers 
Association before MTC made Ita bid for the all-Inclusive unit. 

Cornelius J. Peck has been appointed by the Secretary of Labor to hear and 
make recommendation* on the requests for separate units. Recently, in a similar 
caae at the Long Beach Naval Shipyard, Peck recommended that the Navy grant AFTE's 
request lor a separate technical unit. 

Both AETE and the Pattern Makers are members of the Bremerton Metal 
Trades Council, and, aa auch, are Hated as parties to the present agreement. A 
spokesman for the Council saya the Council doea not contest the requests for separa¬ 
tion of the technical and craft units. The technicians, he points out, are graded em¬ 
ployees and have interests distinct from the basic blue collar unit, while the Pattern 
Makers traditionally have insisted on preserving their "craft identity.'* 

The agreement liata aa appropriate matters for negotiation or consultation be¬ 
tween the partlea policies, programs, and procedures related to working conditions 
which are within the discretion of the employer, Including but not limited to such mat¬ 
ters aa safety, training, labor-management cooperation, employee services, methods 
at adjusting grievances, appeals, leave, promotion plans, demotion practices, pay 
practlcea, reduct ion-In-force practices, aid hours of work." 

Alternate procedures are provided for settling employee grievances "Involving 
the Interpretation or application of this agreement or any alleged violation thereof, or 
involving caaea where the employer has discretion In the interpretation or application 
cf agency policies and regulations." 

The aggrieved employee has the option of taluag his complaiat through the es- 
tabliahed Navy grievance procedure under NCP1 (Navy Civilian Personnel Instructions), 
or through the four-step grievance procedure set forth in the agreement. The con¬ 
tractual grievance procedure terminates with advisory arbitration. Arbitration costs 
ara to be shared equally by the Navy and the union, "provided that the per diem cost 
to the Navy shall not exceed that authorised by law for experts and consultants." 

Article XIX of the agreement concerns the often difficult matter of craft juris¬ 
diction. In this section, the Navy "agrees to be guided in the assignment of work by 
any mutual agreements between the unions involved," but, in accordance with Section 
7 at E.O. 10988, retails the basic right to assign work in the manner considered 
beat to maintain the efficiency of Government operations." 


r . i.i - 
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Should yard management find it necessary to issue "significant job order 
assignments contrary to trade lines previously accepted in the Shipyard," advance 
notice will be given to the Council, and, “whenever practicable," the Council will be 
given an opportunity to express us views on the matter. 

And if disputes over work assignments ariae among Council affiliates, the 
Council is obliged by the agreement to do all it caa to arrange an equitable settlement. 
For its part, the Navy agrees to assign work m accordance with sm.h agreement pro 
vided it is consistent with the best interests of the Government.” 

The Council will appoint a five*man Conference Committee to meet periodically 
with the Shipyard Commander and hia designated representatives "to discuss appropri 
ate matters." The Navy further agrees Co recognise a reasonable number of shop 
stewards or craft committeemen who may receive and investigate, Ism not soiicii, em 
ployee complaints or grievances on government time. 

Officers of the Council, national officers of the AFL-CIO Metal Trades Depart 
ment, and other union representatives are to be admitted to the yard to consult man 
agement representatives during working hours. But, the contract states, "Such visits 
shall be governed by the National Security Regulations, and the employer reaervea the 
right to require that such visitors be escorted by a representative of the Employer dur 
ing his | sic ) stay in the Shipyard." 

Other sections of the agreement cover hours of work, assignment of overtime, 
holiday work, promotions and demotions, revmws of job descriptions and ratings, re 
ductions in force, rehiring procedures, annual leave and sick leave privileges, and 
wage surveys. 

Under this last provision, the Navy agrees to forward promptly to the Area 
Wage and Classification Office requests by the Council for wage surveys, and to notify 
the Council as soon as a date is set for a survey. Further, the Navy agrees to appoiat 
an observer to the Area Wage Survey Committee from a list of at least two nominees 
submitted by the Council, and to include a "representative number" of individuals 
with shop experience among data collectors requested by the Area Wage Survey 
Committee. 


The agreement is effective for a one-year period. Text follows: 



AGREEMENT 


Aniclc 

Tide 


Between 


VII 

Houn of Work 


BREMERTON METAL TRADES COUNCIL 

vm 

Orentme 


and 


IX 

Holiday Work 


PUGET SOUND NAVAL SHIPYARD 


X 

* • g> Survey* 




XI 

Sick leave 


IN BIX 


XD 

Annual leave 




xui 

leaver of Abaonce 

Article 

Title 

P^e 

XIV 

Promo*lorn and Aialpmcnu 


Preamble 

XV 

Rcpranooooi 

I 

Rc co gait ion and Unit Deatgoauoc 

3 

XVI 

Dttclphoary Actiooi 

It 

Rigtiu ol Employer 

3 

xvu 

Penonnel Movement* la RF Sltuauosa 

III 

Right! of Employee 

3 


Rchlring 

IV 

Ptotriiloni of Lew and Regulation 

4 

xvra 

ktforma! Revtewr of Job Deacrtpdoaa 

V 

Appropriate Matten 

4 


and Rat tap 

VI 

Council Representation 

4 

XIX 

Jurisdiction 


*15 
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mint are veiled In management officiali of the Em¬ 
ploye!. leciuded to theae rlghti in accordance with 
spplicabls law» and legulatioaa, but not limited there 


and Tie lei eg 


AppaenihM frograma 
for New iob Ratlep 
Safety 

CotrBHMee Art genes 

PAUeity 

Cde veeee Ptoceduee 

Attention 

DeaeMao and Chengas 
Apeaadia 1 


ig, tg tha right to direct the work forcei the right to 
hire, promote, retain, tranafer and aaaign employee! 
tn positions; the rl^it to ruapend. diacharge. demote or 
taka othar diaciplinary action againat employeea. and 
tha rl^t to releaae amployeea from duties became of 
of work or for oth'v legitimate reasona. The Em¬ 
ployer shall retain tha right to maintain efficiency of 
m operations by determining the methods, the means 
ad the personnel by which aucb operations are con 
•ueted and shall also have the right to take whatever 
ictiona may be necessary to carry out assigned missions 
tn an emergency situation. 

Section 2. The rlg^it to make reasonable rules 
and segnlatlona shall be considered acknowledged func¬ 
tions of the Employer, in making rules and regulations 
relating to personnel policy, procedures, and practices 
aed marten of working conditions, the Employer shall 
give due regard and conaidcration to the rights <>f the 
Council and tha amployeea and to the obligations im¬ 
posed by this AGREEMENT and the provisions of Executive 
Order 10988; however, aucb obligation and regard shall 
not be cooatrued to extend to such areas of discretion 
and policy as the function or mlasion, the budget, or¬ 
ganisation, assignment of penonnel, the technology ol 
performing work, or matten pertaining to the National 
security. 


MSGOTIATII) AG1 


rnuMCIL API-CIO, bateinalier mienen to as tb 
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WITNHMTH _ 

In conalderaUon of the mutual coveo^ h-reby 
set for*. *e pesuea herein lending to bn ’ 

him aa foUewas of the par- 

WHKBAt it is «he intent P u %iaoi admin- 
tiaa haaaao to promote and improve th*u.being of 
naseilon of the Pedeml Service and Older 10988. 
amployeea wt*ia the meaning of Egya to peaaoonci 
to na te t>tl »h a haaxc andeaatandiogud maneai affecting 
r - 1 —■— paaeticea and proccdiuid lo provide means 
•bur condition of employ met meet of ma tiers of 
fce amicable diacuaaion aefteed Naval Shipyard, 
munaal inreaeat at the P» parties hesnto agree aa 
Now, therefor' 

follows] 

jn ted Unit Designation 
Kc , The I npioyei heisihy ra.Qogiuzes that 
>tc e* exclusive repeesentatlve os ail em- 
anlt (as defined in Section 2 below), and 
sacu 0 tiica the reaponaibilltlet of represent 
^ T ^ere**a of all such employees (without dlscrirn- 
• aed wtthoot mgard to employee orgaaiaation 
leahip) with respect to grievances, personnel poli- 
pracUoea and procedures or othar mitten affactlng 
gaaeael working conditions, sonject to the express 


Article 111 - Eights of Employee 

Section 1. The Employet and the Council agree 
that employees shall have, and ahail be protected in the 
eaercise of, the right, freely and without fear of penalty 
or reprisal, to form, join and assist any employee organ¬ 
isation or to refrain from any such activity. Except as 
expressly provided hereinafter and in Executive Older 
10988, the freedom of such employees to assist any em¬ 
ployee organiaation shall be recognized as extending to 
participation in the management of the organization and 
acting for the organisation in the capacity of an organi¬ 
zation representative, including presentation of its views 
to officiali of the executive branch, the Congress or 
other appropriate authority. The Employer shall take such 
action, consistent with law or with directives from higher 
authority, aa may be required in order to assure the em¬ 
ployees are apprised of the rights described m this Article, 
and that no interference, restraint, coercion or discrim¬ 
ination is practiced within the Shipyard ro encourage or 
discourage membenhip in any employee organization. 
Section 2. The Employer and the Council fur¬ 
ther agree that the rights described in this Article do not 
extend to participation in the management of an employee 
organization, or acting as a representative of any such 
organization, where such participation or activity 
would result 1 q a conflict of interest or otherwise be 
incompatible with law or with the official duties of the 
employee. 
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Section 1 


It is agreed that tl>s customary snd 
ial H 0 sts, powers, functions and aurtsorlty of manege 
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Article IV Provisions of Law and Reflation 

It is agreed and understood by the Employer and 
the Council that nothing in this AGREEMENT shall be so 
interpreted or construed as to conflict with the provi - 
sions of NCPI 721 and any other applicable existing or 
future laws or regulations of the Federal Government, 
including but not restricted to those rules and regulations 
Ijsued by the Civil Service Commission, the Department 
of Defense and the Department of the Navy including 
the Bureau of Ships, which may be set forth in the 
Federal Personnel Manual, the Federal Code of Regu 
lations. other provisions of the Navy Civilian Personal 
Instructions, U. S. Navy Regulations, General Orders if 
the Secretary of the Navy, and Bureau Directives. 

Article V - Appropriate Matters j 

it is agreed and understood that matters appro- 
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Section 4. Council Representative!, when 

Ae" immld, T* """ ° b '*' n P*"" 1 "*"" "om 

**‘ r . supervisor. Permiss.ct. shall ,Uo be 

obtained from the cognizant Immediate supervisor of 

mU,f rt mP . 0y r be ‘" g conuc, * d - The supervisors- per¬ 
mission in these instances normally will be granted 

W,M report u,elr re,un ’ ,o w " k ,o t>Mir 

. ,. S , eC ' lai 5> Re,,onlbl * lime during working 
hours time allowed-) will be allowed Council ReLe- 
sen tat Ives for attendance at meeting with ,he Em- 
Ployet. Reasonable time will ,ko be allowed for Rep- 
ZZT l ° d “ CU ? W ‘ th em P , °y« e * grievance, and 

atT.Tl T"*" d ‘ reCUy r * Uled “> ,he -orlt Situ¬ 
ations In their area or craft. 


priate for negotiation or consultation between the parties rill guard against the *** *# CounctI Re presentatives 
are polieles, programs. and procedure, related to Cork- Xndfing of .^iV. 'e eXCe “‘ Ve “ me the 
ing conditions which are within the discretion of the Em- n * 

ployer. including but not limited to such matters as 
safety, training, labor-management cooperation, em¬ 
ployee services, methods of adjusting grievances, ap¬ 
peals, leave, promotion plans, demotion practices, pay 
practices, reduction-ln-force practices, and hours of 


work. 

Article VI - Coun cil Reoresentation 

Section 1. The Council will designate a Con¬ 
ference Committee of five members which will meet 
with the Shipyard Commander and his designated repre 
tentative, on a mutually agreeable tegular basis to dis¬ 
cuss appropriate matter,. Alternates may be named to 
attend in the absence of a member. The Council will 
keep the Employer advised in writing of the names of 
the Conference Committee members. 

Section 2. The Employer agrees to recognixe a 
reasonable number of shop stewards or craft committee¬ 
men (hereinafter referred to at Council Representatives 
which term alto Includes the Conference Committee 
member, of the Council) duly authorlxed by the Council 
at the representatives of a particular area or craft on 
appropriate matters or grievance, arising within that 
atea or craft. The Council shall supply the Employer in 
writing and shall maintain with the Employer on a cur¬ 
rent basis, a complete list of all authorized Council 
Representatives together with the designation of the area 
or craft each it authorized to represent. 

Section 3. The Council Representatives »hail 
represent the Council and the employees of their deslg 
nated area of representation in meeting with official, of 
the Employe! to discuss appropriate matten of mutual 
imereti. They may receive and Investigate, but shall 
noi solicit, complaints or grievance, of employee, on 
government time or property. Solicitation of member¬ 
ship, and activities concerned with the internal manage¬ 
ment of employee organizations such at the collection of 
dues, membership meetings, campaigning for officers, 
conduct of elections and distribution of literature or 


? \ U " n0rTn * 1 c * ,cum *<anees the 

r Rreei thw no memb « of the Council Coo 
of de “* ntted 0¥ *r-aII chairman 

• ® °* cr * fT committeemen will be 

When from ,°" e wor * » h <'t or shop ro another. 

give prio"*"' , tre nece **«y the Employer will 
s *etiflcation to the Council if poatible. 

of the Gout? 1 7 * Tfle Bm ployer agree, that Officers 
Department officers of the Metal Trades 

of the Councll Wher <,u,v d ®*ignated representatives 
Shipyard, mayft, 4re n °* *ctive employees of rhe 
of a request to th^*? 1 ' tted 10 ®e Yard, upon approval 
the purpose of me*f^°y CT (1RO) by the Council, for 
during working honrs. *lth official, of the Employer 
the National Security Revisits shall be governed by 
reserves rhe right to requilion, and the Employer 
corted by a representative or such visitors be es- 
stay in rhe Shipyard. Uployer daring his 

Article Vli - Hours of Work 

section 1. Establlahinent of a i 
normally Monday through Friday. Is * f , , 

NCPI. The provisions of notification to the s 
shall be observed by the Employer In consonat**. 
with. Work to be done by employees who are 
to basic work weeks which Include Saturday or Sufc. 
as scheduled workdays will normally Include: 

a. Work not available to be accomplished 
Monday through Friday. 

b. Routine service type functions such ^ out¬ 
lined In NCPT 610 and applicable Bureau directives. 

c. Unforeseen or unscheduled work of a minor 

nature. 

Section 2. The standard work day shall conattt 
of eight (8) bouri of work which normally shall he from 
7:40 a.m. to 11:40 a.m. and from 12:20 p. m. to 
4:20 p. m. for the first (1st) or day shift; from 4:10 
p.m. to S:10 p. m. and from 1:30 p. m. to I2:S0 a. m. 
for the second (2nd) or swing shift; and from 
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M tmtmm «( Um m«io| 4cvmm, provided mi o f 
tack tialalag a aai aaoaativa aad if tka amplayae - 

ika accessary a gated* ai determined by tba Employer. 

Article XVLU - to/areal He views of Job Uaacnoaon 

trt irai 

IMlM i. Wbta aa aaiployaa allagai inaquinei 
la kia pattuoa ciaaeUicaiios at jak sating, ba ikall ba 
ftoaiaked lafenrsaiiaa aa liw appeal rsgkis tad pioccd 
utaa tat loatk ia NCPb 112 aa 611, Ha may elect lo ba 
rapeastaiad at asaiaad by a Couacil tapeesaniativa ta 
dac eating ika manat Milk bu taper vitae at with rapre- 
taaiailvaa af ika todwstaal (alaUoaa Office la savsawing 
ctotalffcatiaa tiaadatda at r«tag dallasitoat that panaia 
•a kit rating at paaliiaa, ca la purtulag an appeal oadtr 
ika pfovuiana of NCPI 613 ot 611. 

■action 2, k la a peed that tka Eraployar will 
advise die Caaacil at taan at ptacUcakla wken a job 
tat tag la to ka ebangtd to a lower pay total, a ad aorm- 
ally at toaat 30 day* yatet la affacitog panooael action. 

Section 1, Tka Cawaell taay make ta presents - 
iiaaa aad ptaaaat supporting avldaaca ta the Employer 
ragaadlag die adequacy ar aqauy of pnaittoa clataifi- 
cal« auadaadi aad ika aatignraaai of ungraded tat lags 
ra wage la tala. 

Anicla XIX - latiadKiaon 

L Tka manat al jsaiadscueoal bound- 
• aad eraeag arafta let ska purpose of aatab- 
lithiag a claaat to ika watk it reeapuxad aa an apptoprl 
a la arkjact kt daiatmiaatloa by ika vatiout aalaaa 
affiliated wiik tka Caaacil. aad tka Caaacil will advise 
ika fcaplayar al agiaaraaau taaehad, Tka toaployat 
agiaaa M ka gudad ta dia aasgairieei of walk by aay 
mu leal agpaaattati batwaaa ika aalom involved, but la 
aaeatdaaaa wkk lea lea lall.O, lotto*. ika Gnpi* •- 
tatatai dta baale right aa ataigt wotk ta tba auaaar can 
iidatad bail la aiaiaiaia tka alficlaacy of Government 
■pat tti tat. 

5act lea 2. Wbaa. bacaaaa of watk toad gt other 
reeaatea, tka Ira ploy et ptapuace io laaae ilgniiuaot jab 
atdat aaaigamaatt caaitaty la itada liaai previously ac - 
capaad a dia Shipyard, than wbaeavai ptacucabla. the 
< aaacil will ka advised al Uta laiaadad aciioa and given 
aa appMiaaiiy la aaptaaa ua vtawa W tka Ltaployat, 
aacuaa 6. h ti agtaad that la ika avaai of a 
diapeia a eat cagpaaaata katwaan aiaployaa crafts within 
tka aan. du (.stated wall make a vary affott wltoln in 
la baiag the diipaitag crafts tagetbai. will pto - 
kata with all peatikto ataiuaaca. aad will ptataill 
ikaai ia reach aa agtaemaai that la equitable to 
al aaaoaiaad. hi ika ptocaat, tka Coaacll agrees io 

tneaageraaots paaiUoa 11 requested by tba tm- 
Tba Cauacal will communicate ta tka Employer 
aay tgtaantani laackad hy ika disputant* and the Em 
pleyat will ataifi work la accordaaca wtib aucb a par - 
raaat ptavtdad u m cat alar a a< wiik tka beat lataicna of 
tka Gaaamtaaac Noiktog ia the Iota go tag shall act ro 
ii ika accomplishment at wotk paadtog rereluilon 


of any duputc or to teitrict the Employer In hit right 
to atilgn wotk. 

Section 4. In cate of new wotk of significant 
volume where. In the opinion of the Employer, there 
la reasonable doubt at to the respective jurisdictional 
claims of the crafts, ft ii agreed that the Employer 
will, wheoever practicable, discuss the matter with 
the Council before Issuing job otder assignments. 

Section 6. Reasonable time will be allowed 
Council representatives to discuss trade assignments 
within the bounds of ihe preceding sections. 

Article XX - Ap prentice Programs and Training for 
New Job Ratings 

Section 1. It is agreed that both the Employe! 
and the Council will establish Apprentice Committees 
of ooi less than three nor mote than five members 
•ach to maintain a cooperative Imereti In the ap- 
i prentice rraitung program. The Committees will 
meet jointly at appropriate times to consider tugges- 
. tioni ot recommendations fot the Improvement of 
apprentice training but will not concern themselves 
with such matters at trades apprenticed, number of 
tpptentlces called, ot the selection of Individuals to 
be apprenticed. It it furthet agreed that the Employer 
will maintain an apprentice ptogram consistent with 
tbe considerations and instructions of NCPI 410.10. 
Apprenticeship programs shall meet the standards pre¬ 
scribed by tbe appropriate naval authorities. 

Section 2. h recognition of the mutual ad¬ 
vantages to the Shipyard and to the employee, the Em¬ 
ploye! agtecs to make a reasonable effort to utilize 
existing employees when ttalolng is detetmlned to be 
necenery for new fob retlngs. Selection fot such 
training shall be consistent wltb pertinent criteria such 
■s those listed In NCPI 410. 3-4. 

Article XXI - Safety 

Section 1. The Employer will exert every 
reasonable effort to provide and maintain safe work¬ 
ing conditions and industrial health protection for the 
employees using tha United States Navy Safety Pre¬ 
cautions (OPN AV 34PI) as a guide. The Couacil will 
cooperate io that end and will encourage all em¬ 
ployees to work tn a safe manner. 

Section 2. It Is recognized that each employee 
hat a primary responsibility for his own safety and an 
obligation to know and observe safety rules and prac¬ 
tices as a measure of protection fot himself and others. 
Tbe Employer will welcome at any time, from any 
individual employee or ftom any employee organiza¬ 
tion, suggestions which offer ptactical and economic¬ 
ally feasible ways of Improving safety conditions. 

Sactlon 3. It is speed that the Council will 
nominate at least eight employees of the unit, five 
of whom will be appointed by the Employer to serve 
aa tbe Council's representatives on the Masters' Safety 
Committee as constituted by NAVSH1PTDBREM 
Instruction 5100. IB of 4 February 1963. Of the five 
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employee* to appointed, two will be (elected to terve 
on the Steering Committee. 

Section 4. In the courte of performing their 
normally assigned work. Council Representatives will be 
alert to obierve unsafe practice*, equipment and condi¬ 
tion* at well at environmental condition* in their Im¬ 
mediate area which represent industrial health hazards. 
When unsafe or unhealthy condition* are observed by the 
Council Repreientatlvet, they should report them to the 
cognizant Immediate supervisor. When such safety and 
industrial health matters are of general shipyard interest, 
the Council may present the problem to the Masters' 

Safety Committee, or bring the matter to the attention 
of appropriate hitter level supervision for mutual con¬ 
sideration by the Employer and the Council. 

Section 5. Prompt ambulance service and first 
aid to injured employees will be provided on all shifts. 

Section 6. The Council and the Employer will 
make every effort to prevent accidents of any kind, par¬ 
ticularly those of a more serious nature Involving per¬ 
sonnel injury and lost time. Should such accidents occur, 
however, a prime consideration will be the welfare and 
comfort of Injured personnel. 

Section 7. When It becomes known that an acci- 1 
dent has resulted in a disabling work injury, the Em¬ 
ploye! agtees to notify the Council promptly of the 
circumstances. 

Article XXII - Committee Assignments 

The Employer agrees that the Council may have 
representatives on the boards and committees, not 
covered elsewhere in this AGREEMENT, as follows: 

a. Puget Sound Naval Shi p yard Recreation 
Board of Direct on, one member. 

b. Puget Sound N aval Shi p yard Incentive 
Awards Committee , 

(1) Beneficial Suggestion Panel - two members. 

(2) Superior Accomplishment Panel - one 
member. 

c. Puget Sound Naval Shi p yard Restaurant Board 
of Trustees, two membets. 

For each Council membership on the above 
specified boards and committees, the Council shall fur¬ 
nish the names of at least two nominees, who are Ship¬ 
yard employees, one of whom will be selected by the 
Employer to serve one term. No Council representative 
shall serve on the same board ot committee for more 
than two consecutive terms. 

Article XX111 - Publicity 

Section 1. The Employei will make a reasonable 
amount of space available on unofficial bulletin boards, 
and when requested by the Council will post Council 
notices of meetings, recreational or social affairs, elec- * 
tiom, results of elections, or other appropriate literature. 
Such notices must meet the criteria of NCE1 721 and 
mutt have an apptoved for posting stamp affixed by the 
appropriate management official prior to posting. 

Section 2. The Employer will also publish In 
The Salute, on a space available basis, similar notices. 


Approval of tuck items will be aocosnptbbod dwrtng 
reviews of page pioofs prior to priming. 

Article XXIV - Grievance Procedure 

Section 1. The pntpoae of dui Article Is to 
provide for a mutually satisfactory mcisod for settle¬ 
ment of employee grievance* Involving (he interpre¬ 
tation or application of this AGREEMENT er any 
alleged 1 violation thereof, or Involving caser when 
the Employer has discretion in the interprets!ion or 
application of agency policies and regulations. Ap¬ 
peals from adverse action or complaints resetting 
from the following types of actions shell not be con¬ 
sidered under this Article, or Article XXV, 

Arbitration. 

(1) Reduction in force: 

(t) Position classification; 

(3) Performance ratings and performance 
rating warnings; 

(4) Discrimination under E. O. IMlh. eqoal 
employment opportunltv pohey; 

(5) incentive awards: 

(6) Adverse actions nnder P. L. 739, dies 
Congress, I. O. 10430 and failure so he cleared for 
sensitive duties; 

(7) Ungraded rating determinatlooa, wage 
determinations, and wage alignment!; 

(ft) Nontelection for promotion sdsen the vole 
basis for the grievance Is an allegation by the em¬ 
ployee that he k hotter oualtfled than the person 
selected; 

(9) Letters of caution or requirement. 

Section 9. The following procedure shall he 
adhered to in cases to which this Article applies: 

Step 1. The grievance shall first he taken 
up by the aggrieved employee or employees with the 
immediate supervisot Involved. If he chooses, (hr 
employee or employee* may be represented or ac¬ 
companied by the Council Representative (Mewerd) 
ot a fellow employee. The supervisor must give his 
answer within thter (T) working daya. Meet griev¬ 
ances should he settled at tldt level. 

If no satisfactory settlement is teachnd at 
this level the aggrieved employee shall Indicate in 
writing his choice of either the Council grievance 
procedure, as specified in this Article, or the Navy 
grievance procedure lavder NCP1. hi the event the 
aggrieved employee selects the Navy jplevaace pro¬ 
cedure, the Council, if not the chosen representative 
of the employee, shall he given the opportunity tn he 
preaent at discussions between the Employer and em¬ 
ployee ot employee representatives concerning the 
grievance, and at the appropriate time to make the 
views of the Council known should they so desire, 

Step 9. If the Couaeil grievance procedu r e 
haa been selected nnd a satisfactory settlement ha* 
not been reached between the employee, the 
Connell Representative (Stnwatd) and the supervisor 
the following procedure shall apply. The (gievaacr 
shall be reduced to writing on a form mutually 
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a peed m by the Employer and ike Conactl and tub- any reflection on hu lundjng with bit supervisor o» on 

mil bad by tfaa Council wwhln thiaa (3) working dayi to bia loyalty and daurability to tbe organ! aauon. nor 

the Croup Mailer in the Production Department, at ihould tbe grievance be coeiidered ai a reflection on 

otherwise to the head of the division or dcpanment in- the employee s supervisor, 

volvad. as appropriate, who, with the supervtsoti con¬ 
cerned dull meet and discuss the grievance with tlie Article XXV ^Arbitration 

aggrieved employee and the Council Re present all vei Section 1. If the Employer and the Council 

within three (3) working days aftet receipt of the written (ail to settle any grievance processed in accordance 
grievance. with the Council grievance procedure of Article XXIV 

If no aatlslecfory settle meat M reached at this of this AGREEMENT, then such grievance shell, upon 
level within five (5) working days, then she grievance written request by the parry denting arbitration and 
may within ten (10) working days be referred to the ap- with the approval of the employee concerned, be re - 

propriase Connell Officer for procesaing directly with ferrad to advisory arbitration. Such written request 

tbe head of tbe activity. must be submitted not later than 30 calendar days 

Step a. Upon request of the appropriate Council following the conclusion of tbe last (3rd) step of the 
Officer, die bead of the activity or hit designated repre- grievance procedure. 

tentative shall arrange to meet, within five (5) working Section 2. Within seven (7) working days 

days from the time he la requested to do so. with the from the date of receipt of the arbittauon request, the 
aggrieved employee, the Council Representatives peev- parties shall meet for the purpose of endeavoring to 
lously involved and the appropriate Council Officers in agree on the selection of an arbitrator. If agreement 

an effort to reacb a satisfactory sattlamant of the cannot be reached, then either party may request the 

grievance. In die eveei a satisfactory sertlement is Federal Med in loo and Coocihauon Service to submit 

reached at either Step 1 or Step 3 such settlement shall a list of five (4) impartial persons qualified to act as 


be reduced so writing and copies supplied to all parties arbitrators. Tba parties shall meet within three (3) 
concerned. working days after the receipt of such list. If they 

If the Council la ear satisfied with the decision cannot mutually agree upon one of tbe listed arbitra- 
of the Employct. (bey may. but oely with the approval tots, then the Employer and (he Council will each 
of the employee coecemed. within thirty (30) calendar strike one arbitrator s name from die list of fiva (b) 
days thereafter make formal written request so tht Em- and shall than rapeat diis procedure. Tbe temalniiig 

ployet that such unresolved grievance be submitted to name shall be the duly selected arbitrator, 

impartial arbitratioe In accordance with Article XXV, Section 3. The fee and expenses of the arbi- 

fer an advisory decision or recommendation on the die - tiator shall be borne aqually by tbe Employer aod the 
poriuosi which the parties should make of the grievance. Council provided that the per diain coat to tha Navy 
Section 3. Any grievance not taken up with the shall not exceed that authorized by law for experts 
employee's immediate supervisor within fifteen (15) end consultants. The cost of a shorthand reporter or 

working days after ihe occurrence of the matter out of reporters, if requested by the arbiter, shall be shared 

which the plevance arose, shall nor be presented nor equally by the parties. The arbitration hearing shall 

considered at a later date except cates where the em- be held during the regular day shift work hours of the 

ployee war nor aware of being aggrieved. Extensions basic work week and all employee representatives, 

may be mutually agreed upon to provide for unusual employee appellants and employee witnesses shall be 

cataa. in a pay statue without charge to annual leave while 

Section 4. At each and every step or tbe piev- participating in the arbitration proceedings, 
a nee procedure the Council aod the Employer may call a Section 4. The arbitrator will be requested by 

reasonable number of relevant employee wltnesaes who ihe ponies to tender his daemon as quickly at possible 
shall teffar ao loot of pay for such tarviea. The I!m- hut in any event no later than 30 calendar days after 
ployer ihall. upon request, permit Council inspection of the conclusion of the hearings unless the pertier other- 
pcfttnenf payroll and other records Insofar at permitalble wise agree. 

without violating lews, regalationt or government policy. Section 5. It la recopized and agreed that 

for the parpwe of suhstanrlatlag tha contentions or arbitration as provided herein is advisory in nature 

claims of the parties, well la advance of the formal with any decision or recommendations tubrect to tbe 
third step of tbe pievance procedure. approval of the Employer. It is further recopized that 

Section S. Failure of the Employer or the Coun- arbitration shell oe invoked oely with tbe approval of 
ell to meet the time limits prescribed above shall con- the individual employee or employees concerned, 
stituse cause for personal consultation between the Em¬ 
ployer and the ( outsell for the purpoae of rectifying the Artic le XXVI - Deration and Chances 
situation. Section 1. This AGREEMENT shall remain in 

Section «. The Employer and the Connell recog- full foree end effect for one year from tbe date execu- 
aiae and endorse the importance of bringing to li£it and tad. and thereafter until tba expiration of 60 calendar 
adjuaring piavances promptly. The initiation of a days following the giving of written notice by either 

grievance in good faith by an employee ihould not cast party to the other party of in desire to terminate this 
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AGREEMENT Id In entirety, or of In desire lo effect 
changes herein hy amendment at provided for In Section 
2 below, provided that the AGREEMENT shall not exceed 
two years In duration from the date of the original exe 
cution; and provided further that this AGREEMENT shall 
terminate automatically effective with any date on 
which it It determined that the Council It no longer en¬ 
titled to exclusive recognition In accordance with the 
provisions of Executive Order I0M8, 

Section 2. ky mutual content of the parties, this 
AGREEMENT may ha opened at any time for amendment. 
Any requeat for amendment shall be In writing and muat 
be aocompanled by a summary of the amendment or 
amendments proposed. Within a reasonable time of re¬ 
ceipt of such request, representatives of the Employer 
and the Council will meet to negotiate the matter, and 
no changes other than those covered by the summary 
shall be considered. Agreement shall he evidenced by 
written amendment duly executed by hoth parties. No 
other type of change to this AGREEMENT shall be recog¬ 
nized. 

Section 3. Amendment to this AGREEMENT may 
he required because of changes in applicable laws, rules, 
regulations ot policies issued by hl^ier authority after 
the effective date of this AGREEMENT, hi this event 
the parties will meat far the purpose of negotiating new 
language that will meet the requirements of such higher 
authority, such amendments will he duly executed and 
will become effective on a date determined to he appro¬ 
priate under the circumstances. 

Section 4. AH provisions of this AGREEMENT not 
currently In effect shall become effective within 30 cal¬ 
endar days from the date of execution indicated below. 


IN WITNESS WHMfdf the panics hceoto have 
executed this AGREEMENT on this Ei(#itaentti day ef 
July, 100k. 


Far the Council 

i\i RAUL C. WARNER 
President 

kre nertau Metal Trades Council 
A/ GEORGE U GBLETT 
Negouatieg Coasruiuee 
kreascftao Metal Trades Council 
A/ THOMA S W. LAN DON 
secrc tary 

kremenoe Metal Tredaa Council 


For the Employer 

A. FLOYD k. SCHULTZ 

Reel Admiral, U. a. Navy 
commander, Puget bound 
Navel shipyard 
/l, WALLAi E H. i.ARRETT 
Captain, U. S, Navy 
Negotiating Consmiitae 
Puget soead Naval Shipyard 
>% A. E. HUGUININ 
Recorder 

Negotiating ( ommtttee 
Puget Sound Naval Shipyard 


APPENDIX 1 I Intemauoual krolherltood of Electrical Workers. 

Organizations affiliated with the RREMERTON Local #674 

METAL TRADEs COUNCIL wtuch have members employed I International Moldcrs and Foundry Workers' I uum. 


in PUGET SOUND NAVAL SHIPYARD. 

American Federation of Government Employees, Local 
#48 

American Federation of 7 echnical Engmeets, Archltecu, 
Draftsmen, Local #12 

International Allocation of Machinists, Nlpslc Lodge 
#282 

krotherhood of Painters, Decorators, and Paperhangers of 
America, Local #1208 

United Association of Journeymen and Apprentices of the 
Plumbing and Pipe Fitting Industry of tha United 
States and Canada, Local #631 

International Association of Heat and Frost InsuLatoit and 
Asbestos Workers, Local #62 

International Brotherhood of Boilermakers, Blacksmiths, 
Iron Shipbuilders, Walden, and Helpers of America, 
Local #290 


Local #166 

International Union of Operauug Engineers, Local 
#776 

Metal Polishers, kuffats. Platan, and Helpen' Inter- 
I nauooal Union, Local #101 

I Pattemmakera' League of North America, Bremerton 
Branch of the beanie Asaoctauon 

Sheet Meial Workers' International Aaaociauoo (Cop¬ 
pers mi tiia. Local #463) 

Sheet Meial Workers' Imeniauooal Association (sheet 
Metal, Local #274) 

United Brotherhood of Carpenters and Joiners of 
America, Local #2617 

International Jewelsy Wockeis’ Union, Local #61 

bhtp >alen. Dry Dock and Miscellaneous Boet Yard 
Wothers' Umou lntcrtatloual Hod Carnets', Bu.id- 
Ing 4od common Laborers' Union of America, 
Local #641 
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ARBITRATIONS 


ARBITRATOR PHILIP TAFT'S ADVISORY OPINION ON 
APPROPRIATE BARGAINING UNIT FOR BOSTON NAVAL SHIPYARD 


lion wat baud upon Section 11 of Executive Or let 
I0M8 which authorlaei ihli procedure. 

The hearing opened at * a. m. on April 8. !*’ 
ted we* id)oamed at 0iM p.m. that evening. Another 
teuton wai held die following day and adleumed after 
ui aed one half houit. Pmt-haarlag brier* were filed 
by the panic* by Juee 3, IMS. 


le the matter of the unit determination invofvin 
the U. I. Depertmret of the Navy 


Botina Naval Shlavard and Navy Dep ortment : 

Neal Ellu. Count* t. Muttrlal Rclatlooi. 

Wathiegtoe. D.C.. boatoe Naval Shipyard 
aed Navy Department. 

Daniel C, llealy. Head of Induiiilal iclatltan, 
Iteton Naval Shipyard. 

Frank C. lone*. Captain, Commander, lotion 
Naval shipyard. 

Pattern Mahert Ataociatlon of lotion 4 Vlclnliy : 

Thom a* X, Dune, Count* l, 1316 llth Sitnet, 
N.W. Warblngtoo. D.C. 

Cuenar Ha I In mm. Ceneral Pretideat of Local. 
America n Federation af Tecb mcal Enflneert: 

David S. Baa. 1MI Tower Building. 

WaiMnfoe. D.C. 

Max Shine, Field he prevent all va, 

Wadunpoo. D.C. 

Chkflaa UcNelQ. Pin I den of Local. 

American Fa delation of Coverninant Employ***: 


should the let tea Naval Shipyard be logatded 
• a thnpla mi far parpotet of aollectlve bar gaining 
at decided by the Shipyard Corn mender and affirmed 
by the Navy and tegjatied by the Nationtl Ataoeiation 
of Oovetnment Em ployoot, or tiioeld the regueaa of 
the Pattemmaben and the thraa other oarciat be greeted 
separate bargatalng ualtt. 


Ditc uttioa and Advtaorv Oetaloo 

The Oat tad Ctatet Goaaanmant hat recogalied 
iba nacamty aad daalrabiMty for union orgamaatlao In 
private lodettry. The Railroad Labor Acu of IMS and 
IM4 and the Nattoaal Labor Relatlooi Act aa wall aa 
tha lobar-Maeageinaat Halattom Act of 1M1 bavo 
•ought to peel eat the to orgaatte and thateby pto- 
mou oollective bargaining. At notad by tha Praaidant'a 
talk farce: ‘The public laterett to retpontible, atable 
trade uniont In the private tphere of the ecooomy hat 
long been raceplaed. * 1 / 

DeapKa diffcreacet between private and public 
employmaet, tha Fveiident’t Talk Force found that tha 
proportion of Govenwnetit workers belonging to labor 
organiBatloni "matchct almoat praoiaoly tha national 
proportion of workert In non-agricultural etiabllthinenti 
exclueiv* of Fedetal employment.' 1/ 

Similar to private indna t ry. blue-collar workers 
am mart heavily reprerantad in ualooi of Government 
employee* than wMm-cellar worbeta. The Tath Force 
a bo notod: 

■Tbo more rtmilar a govamment activity la to 
that of a privata activity m which workan am 
n arm ally organlaed, tha more oftoo It will bo 
foaod that tho govamment worhett am alto organ - 
I ted and that relatlent with management official! 
approach the pattern of tuch relation! In private 
enterprite. * 3/ 


Edward Marrlgan, General Counsel, Ml 


Paamylvahia Avanua, Wadilogton, D.C 
Elrnei Neuman. Anociate Couhaal. 

William Hurlahaua. Prmident of Local. 
Thorflti McCormack. 

Thorn at McDonald. 

William Donohue. 

Mm S. Ganooo. 

Nau »al AmociaMon of G ovamment Emolovana: 
liarh utmahodlin. Ptaaldent of National. 
Cbarlaa Buewell, Ptetident of Local. 

Richard Gilchrist. 

Prank Ward. 

John Kerrigan. 
latOph Pallae. 

Arthur O'Laary 

Charlatinwn Metal Ttadat Cooncll, A PL-CIO; 

Louft Poultoa. Couatal 17*0 ConnectIc»t 
Avenue. N.W., Waahington. D.C. 

Paul Hun him. Rcprcteniative. 

Vedroa Doatoemlon. Preaidcnt of Local. 


Ob February 6, 1 M3, tha undenlpcd wilt te 
leered by the United Sutaa Secretary of Labor to bold a 
hear lag aad make recommendations an the dlffcrencei 
which have a titan over the appropriate unit for notice 
tfve bergaleieg it tha kotton Naval Shipyard. Tha nc* 


tlon in the Federal Service Report of the Prealdent'i 
Talk Force on Bmployee -Management Reladoot la the 
Federal Servlet, Nov. 30, IMi, p. 3. 

2/ Ibid., p. I. • 3/ Rud. p. 3. 
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Executive Older 1098B of January 11, 1962 

nates: 

'Uaiu may ba etubUthed on any plant or in- 
itallatloo. craft, functional or other baaii that will 
enure a clear and identifiable community of inter- 
cat among employee* concerned, but no unit iball 
ba ettablnbed solely on the hatti of the extent to 
which employee* in the proposed unit have organ* 
tied." 

Of the five organ teat tom which appeared at the 
hearing, the National Anociatton of Government Em¬ 
ployee! 4/ asked for e noil covering the cattre ahipyard. 
Tha Pattern Makers Aisoctaitoo of Boston a^d Vicinity 
5/ requested a unit of Pattemtneken of til grades and 
their apprentices comprising fourteae employees) the 
American Federation of Technical Engineers 6/ asked for 
a unit of professional employees--engineers, chemists, 
architects, physicists atsd metallurpits- aed nan-pro* 
fessional technicians, draftsmen and equipment special¬ 
ists comprising BIO employed. 

The American Federation of Government Em¬ 
ployees 1/ hat requested e ’unit including all office, 
clerical and administrative employees, tecIndtag ell 
classified or graded employees (other than profesnonal 
and non-professional engineers) plus all such ungraded 
employees in the Planning Department (Including 
Planners and Estimators and Blueprint Room employees), 
in the Public Works De pare neat (including Planacrt snd 
Estimators snd ktspeciort). In the Supply Department 
(including warehousemen and store keepers and duplicat¬ 
ing machine operators, but excluding laborers), and In 
the Administrative Department (including duplicating 
machine operators) and ia the Production Department 
(including ship schedulers). * The ueu would uscledc 
abont 1600 employees. 

The Charlestown Metal Trades Leeocil, AFL- 
CIO 8/ requeued *a unit of all blue collar employees 
snd the fint line supervisors, * with all clastiiied em¬ 
ployees (A.F.T.E. a ad A.F.G.&.) aed Fire Fighten aod 
Pattern Makers excluded. 

Mission of Shipyard 

"The official mission assigned to Boston Naval 
Shipyard is to provida logistic support, for assigned 
ships and service craft) to perform aulboriecd weak 
In connection with construction, conversion, over 
haul, repair, alteration, dry-doc king and outfitting 
of ihlpt and crafts, at assisted and to perform manu¬ 
facturing research, dcvalopment and teat work as 
assigned and to provide services and material to 
other activities and units, as directed by competent 
authority.’ 


4/ Hereafter referred to as N. A.G. E. 

5/ Hereafter referred to as Patternmakers 
6/ Hereafter referred to as A.F.T.E. 

1/ Hereafter referred to as A.F.G.E. 

8/ Hereafter referred to as M. T.C. 


The shipyatd it commanded at the present tune 
by a Captain F. Jones and It divided taro the follow tag 
department: 

1. Planning Department 

2. Production Department 

3. Public Woikt Department 

4. Supply Department 

5. Comptroller Department 

6. Medical Department 

1. Dental Department 

B. Administrative Department 

9. Management Engineering Office 
10. Indastrial hr la a am Office 

1. _Pattcrnmaken 

The Patternmakers requested escluilve recog¬ 
nition for a unit composed of panennahert of all 
grades end their apprentices. The request was tejecusd 
by the Commander, and hit decision upheld oo appeal. 

It It the potiUoo of tbc Department of tht Nevy that 
ilie granting of a separate oust to the pertensmahcri. 

’can only result In a fragmentation Into a meaningless 
hodgepodge of over 2M uruta. ’ 9/ 

li it alto argued by the Department of the Ntvy 
that the diitloctioo which ’cxlats between Psnemmiktns 
and til other groups* it not greater than aattu between 
'any trade, craft, or classification at related to all 
other groups.* 10/ On tbc other hand, the Pattere* 
makers have pointed to their special thill, wotk peti¬ 
tion, long history as a recognised craft, and oietuality 
of interest In wages, hours and renditions of employ¬ 
ment as justifying a separate unit. 

At the Brief of the Shipyard hat well noted' 

’Unit dctctminations have alwayt pteteated difficult, 
vexing aod cliuivc coocapts and nowhere have &aad 
rules been laid down. * 11/ Neccaslty hat, however, 
forced management, labor and the government us 
wrestle with the problem, aed the conclusions of the 
National Labot halations Board, while they cannot 
serve as precedents, must he given great weight. This 
government agincy has the most extensive and detailed 
experience In determining the appropriate bargoimag 
unit and it has tbc duty of exploring tha problem con¬ 
tinually. The shipyard argues that there ase oeet JM 
distinct crafts and classes employed end recognltlaa of 
the Pattcmmakcis as a separate unit would lead te re¬ 
quests far scpetstiaa by ocher crafu aod clatter ef em- 
. ployees and place a great burden apoe management by 
industrial axpericncc. Pauemmakers have been 
granted the rifght to a separate bargaining ueu ia maey 
industrial plants end the severance of the Pattcmmakcis 
into a separate unit has nor Inevitably led to requests 
from other crafts and clattas for similar treatmaoi. 

Even if such unlikely requctu were to be made, the 
hypothetical group would have to demonstrate that it 


9/ Brief on behalf of Bos too Naval Yard, (p. 4.) 
10/ Brief oo behalf of Boston Naval Shipyard, (p. *. 
11/ Ibid., p. 3. 
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haa customarily requeued seversnee sod (bet u re fee - Awtncto Federa tion of Technical Engineers 
tantad iba paaacular group ia tba pan. to addition. It The American Federation of Technical Engi- 

doaa ooc app mu aqoltahlo to baaa a dental of a requeit neert. Local No. IS petitioned the Commander of the 

front one group upon the hypothetical ground* that it mi- Boston Naval Shipyard for exclusive bargaining ‘rep¬ 

lat requests might ha forthcoming Irora otbeu, exi apt In resentatlve of a unit of the technical employees 
caaes where some da-la arrangements have existed his- employed by the Shipyard." This request was re* 

tosically. Noae sucb have eaisted la the Beaton Naval jeered by the Commander and his decision upheld by 

shipyard, and there are ao sipu that other crafta nod appeal. The unit requested by A.F.T.E. comprises 

clasaes would in an' way ha Influenced in their deitre under six hundred professional and non-ptofesslonal 

(or Mvesance hy the approval or rejection of the f'attarn* employees. The profeuional group Includes engineers, 

makers' petition. architects, chemists, physicists and metallurgists. 

Sxpertaoce under the National Labor Relations Non-professional employees were made up of tach- 
Board tanda to mdicau that the granting of severance to ntetans. draftsmen and equipment specialist!, 
well asuhhshed crafts does not lead to a proliferation of The question has been raised whether technical 

request! for teveraace. Abbough the Labor-Management employees represent a sufficiently clear and homo- 
Be la Horn Act of 1B47 requires savetance of a craft and a geneous group to warrant a separate unit. It hat alto 

departmental unit fiotn a singla plant unit, workrn have been argued In opposition to the request that the 

not aonnally uaed this provision for requeuing separation ‘similarity of duties and functions and the inter* 

of tinall (andean groups. changeability amoog professional. tub*professlonaL 

Paiteramakart have long beea tecognized at a technical, administrative, and craft employees which 

special ciaft aad have niatntainad an organization going portray the lack of need for a unit predicated solely 

back rq the nineteenth century to which a large part of upon professional and technical considerations, * 12/ 
all praccltlooert of the craft belong. The employees in the proposed unit require 

It hat been instilled that patten making is an either a specified amount of academic training or a 
spfssailca tsade. that the work of the craft a carried on given amount of experience. They are required to 

eacluslvely by pauernmakea aad thcti helpeis. ijtat the exercise considerable judgment. A large majority 

bead of the patient ibop ta a patternmaker, that there are are employed In one building and the remainder work 
tuhatanlial difference! between the wage--fifty-five In buildings close to the one In which the majority 

cents an hour--of a patternmaker and those of the bench- are employed. They are white collar classified cm- 
mark oadca. ployccs, ‘employed In separate and self-contained 

The views of tba National Labor Relations Board divisions.* A.F.T.E. Local IS was chartered in 1918 
i tha Anissican Potash sod Chemical l or potation case and now enjoys informal recognition. It hat since its 

(TT N. L.R.B. 484) well expresses the reasons for granting founding represented technical and ptofesslonal em- 

tha Pauanmakcn a reparate bargaiolng unit. In this ployect. 

case tha Board found that tha community of tntnrcsa of The difference In outlook, experience and 

a craft paup outwaigbs its community of iiMerea with training between production, manual and ptofesslonal 

all wolken employed. The Board held that the sever- and technical workers hat long been recognised. The 

anas of a craft unit it justified ‘where a true craft group latter have been Identified In Section 2 (12) of the 
la sought and where. In addition, the union seeking to Taft-Hanley Act as employees engaged In work of a 

represent it n one which traditionally rspreienii the 'predominantly intellectual* kind which It ‘varied In 

craft.* Certainly the Pattcrnmakcn are a true craft character and opposed to routine mental, manual, 

which has traditionally lafseseoied its member; in col- mechanical and physical work.' Professional and 

Icctiva bargaining. Moreover. the Patternmakers meet technical work requires ‘constant exercise of discre- 

the criteria tat up by the Board fot Identifying .t true lion and judgment*. In additioo, professional xnd 

craft, ‘a dsaiincl and homogeneous group of skilled technical work Is of such a kind that ‘the output pro- 

waancynsen. waking as such together with their appren- duced or (he results accomplished cannot be stand- 

tkces and/as helpers." ardized in relation to a given period of time. ’ Pro- 

Collective batgainlng has a role in imjaovmg fesslonal and technical employees have usually te¬ 
stability aad the efficiency of laboi relations, and coo- qulred their knowledge in a prolonged period of 

saquantly the bargaining unit may have an effect upon ‘Intellectual instruction and stody in an Institution of 
tha process. Captain F. Jones testified that a teparate higher learning' as distinguished from the sldlb ac- 

unst of Patieromakats would not adversely affect the qulred in an apprenticeship training program or in 

efficiancy of opeaauons ia the Shipyard. He also the performance of routine manual, mental or phy- 

agmed that the Newport News Shipyard, a privately sical procedures, 

maaagad yaad whose operations cloaely parallel those Professional and technical employees have a 

of tbn Boston Naval Shipyard, lecognizct the Pattern- right io severance from a unit of production and 
makers as a separate bargaining unit. Oi the basis of maintenance workers for collective bargaining under 
tho above cooudoratioos. I would recommend that 
the Patieramakats Association of Boston and Vicinity 

be granted a separate bargaining unit. 12/ Ibid., p. 5. 
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the Taft-Hartley law. Such a provision recogpixea that 
die problems facing a professional and technical group 
may be sufficiently different from those confronting 
manual workers to at to warrant placing the former In 
a special bargaining unit. In the Pollock Paper Corpo¬ 
ration case (1 IS N.L. R.B. 23). the National Labor Rcla- 
tiotu Board held that professional and technical em¬ 
ployees will nor be included in a unit with maintenance 
and production workers if any of the parties object to 
their inclusion. The view was bated upon the abseoce 
of group homogeneity and group interest. Professional 
and technical employees have been allowed bargaining 
units from the first days of the original National Labor 
Relations Board in 1935. The theory upon which such 
severance has been granted is that professional and tech¬ 
nical workers are white collar workers, better educated 
than production and maintenance wot ken, and face dif¬ 
ferent problems from the latter in their careen and jobs. 

The Brief for the Shipyard irgued that at all 
workers have the tame mission, they should all be placed 
in an instaiiatlcn-wlde unit. The reasoning behind this 
argument is somewhat elusive. Worken in any and ev¬ 
ery enterprise must cooperate to produce a good or serv¬ 
ice. It cannot be shown that such cooperation is leas 
necessary or complete in one kind of bargaining unit than 
in othen. The mission in the ultimate sense is the same 
for all workers, but the method ol performance, the 
tools, skills, education, working environment and a host 
of oihct factors are different. It it such differences which 
are crucial in the determination of the appropriate bat- 
gaining unit rather than the miaslon. 

There la. however, a question whether collective 
bargaining would be more effectively carried out on the 
basis of sepatate or all-inclusive units. It teems to me 
that this is the question at iatue. 

It is assumed by the Executive Order that collec¬ 
tive bargaining is desirable in government installations 
providing the employees express a preference foi this 
method of settling the questions and pioblems which fall 
within the area in which this procedure can be used. 
Unleta it can be shown that on* kind of unit will impede 
the carrying out of assigned tasks, impose onerous bur¬ 
dens upoe the managerial staff or lower efficiency, the 
desires of the workers as well as the historical methods 
and institutions they have devised for carrying out their 
wishes should be given a predominant weight. It is 
known that the outlook of a professional and technical 
worker upon his career, advancement, and ptobletns ia 
somewhat different from the one which prevails among 
production worken. A unit of exclusively professional 
and technical worken can deal more efficiently and 
undentandiagly with work assignments and scheduling 
questions, promotions, layoffs, pay schedules where 
permissible under the law, and the variety of other prob¬ 
lems which arise in the coune of employment. 

It would appear to me on the basis of (he evi¬ 
dence adduced as well as general practice that the unit 
requested made up of the following should be granted. 


Planning Department 

Design Division: engineer. technicians, 
draftsmen, artdiitects. physicists, equipment special¬ 
ists and students trainees. 

Combat Systems Division: englaeeis, techni¬ 
cians, equipment specialists and stedem trainees. 

Production Department 

Quality Assurance Division; engineers, tech¬ 
nicians. equipment specialists and studam trainees. 

Public Works Department 

Design Division: engineers, technicians, 
draftsmen, engineering aids, and indent tralneea. 

SuddIv Depa rtment 

Technical Division: equipment specialists. 

The employees in the unit proposed have tim- 
llat academic backgrounds or have acquired their 
skills through equivalent experience. They are re¬ 
quired to hold degrees from recognlxed academic in¬ 
stitutions. or dernoimrate that they have acquired the 
required knowledge by qualifying In an appropriate 
Civil Service examination. Non-professionals ■ tech¬ 
nicians. draftsmen and equipment apeclaHstl have lere 
formal training, ami need only a high school educa¬ 
tion of a technical kind. Technical, at well as pro¬ 
fessional employees mtxt exercise independent judg¬ 
ment although the technical employees do work re¬ 
quiring leu knowledge and skill. Professional and 
technical employees are white coUsr classified em¬ 
ployees who in common with profeslonal and technical 
employees In private Industry are paid on a fixed an¬ 
nual salary basis. Although there 1a a community of 
interest in the larger seme among all worken, the 
problems and questions directly related to their jobs 
that might atlae among this group Is conalderably dif¬ 
ferent from thoae which are likely to affect blue collar 
worken. 

The American federation of Government Employees 
The American Federation of Govern mem Em¬ 
ployees has requested a 'unit Including all office, 
clerical and administrative employees, including all 
clauifled or graded employees (other than professional 
and non-profeatlonal engineers) plus all such upgraded 
employees In the Planning Department (including 
Planners and Estimators and Blueprint Room employees). 
In die Public Works Department (Including Planners and 
Estimators and Inspectors), in the Supply Department 
(Including Warehousemen and Stoiekeepets and Dupli¬ 
cating Machine Operators, but excluding Laborers), 
and la the Administrative Department (including Du¬ 
plicating Machine Operaton), and in the Production 
Department (including Ship Schedulers). * The onlr 
would include about lliOO employees. 

Equipment specialists and student trainees are 
also claimed by the A.P.T.I. and the eatlmaton and 
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plaaasra, tchadalasa aed eersata inspect on an alao 
clalad by the Mata I Tata CosmII. 

All tba waken except those contested by the 
oMer two anlaai bate common akllla and are engaged 
In office and edmlnlrttatlve work, Alt at tbeaa worban, 
tha A.P.G.B. claim*, batra a gaaabie community of In- 
tataat aad face common ataploymant panbiaa a. They 
ata a botnognaeom gionp. Turning to iba decisioaa ol 
dM Nattoaal Labor Bel attorn Board, wa Mad a caaauuat 
allowaaea af tap at a la bargaining uala la* clerical aadt 
office employ net, Sucli employees paitoam itmllar nark 
aad Hava rlntiiar worMag coaditiaai. Tba uu)ocliy al 
workau la dM unit proposed at* offlca wo*Ken and am 
t engaged In pesductio* aad malnaaaaaea work; they 
- - Indoor* at daabi. Tbay am clamlflad employee* 
wbcaa talatlaa ata desoimlaad by Congta**. Tbay ban* 
ccnimoa intcteiti hr rlaasiUeatt aa paablami aad in 
grievance* that might an*a aadat Mem. 

The A.P.G.I. war enablubad at dM Boston 
Naval Shipyard in 1934, aad H ha* rapr*ianted tome 
■ mployae* In aegotlatloat with tba Shipyaid manage- 
meat *htce that yaat. Tba A.P.0.S. wa* orgaainad by 
tba Amerieee Padetadea at La bar loll owing tba wld - 
drawal of tba National Aatoclatloa of Government Btn- 
ployea* from tba American fadaratlaa at Labor over dlf- 
leranea* with tba meal trade*’ union* over tappcr-le g 
certain lagMatloa. ll wa* dton andenrood that tba 
A.f.fl.a. woaM be tlmliad to Memlitng clatlcai aad 
office amployaaa. Thl* la the graap wtiieb made up tbe 
largest part at it* membetridp aad far which It normally 
negotiate*. M tee over, tbe common wotb ax panaace 
aad bite teat between technical employee* and *tad«*t 
trainee* and ola*|ca| worfcati ate not a* laeltnlvo a* the 
intatar* at tbe latter with dM engineer* aad teebnleiil 
paopla. 

Tha A.P.O.B. bat alia reqaettad tba lad**too 
at planaan aa d ctdmator* . icbadelaw aad aartata 
laapectns* In la natt. Tbe induakm at tbeaa empinyeea 
la tba A.P.G.E. unit ba* bean challenged by tba Maul 
Trade* Conor 11 . Tbe following greap* ata la question; 
planner*, aidmatcm aad Meepnni empltwaa* la dMi 
Planning Deportment; plannea and eulmabin and la- 
tpacton la tbe Public Worbi Department: warebotawmen . 
atoMkeepea aad duplicating machine oparatoa in iba 
(apply nepartment; and the duplicating machine apaia - 
lon la tbe Admtnbtratlve Department aad tba dtlp Mbed 
olan la tbe (redaction Depart mam. 

Tbe Metal Trade* Coe eel! rleirra ihaaa wrtken 
matt bava a craft haefagronnd. weak with ctafamaa, pet 
form work which require* craft knowledge, bald ftgbu 
la tba ctafl* la ca*a* of toductloa la antpleymeai, and 
finally tbe compatnitlon of tbate w o rker* ate dourly 
Mined to eratonaen. 

Whlla tba jurisdiction awatdod by a labor ladera- 
Uoa to an affiliate U no* cootrolling, tbe extent ai the 
latiadlciloa p*ovlde* tlpillcant evidence of tbe intereta 
at Me union, dM noibea far whom It norm a fly ango 
tlataa aad itta lt» ability to handle die aoeda aaci profc- 
lamt of partlculai w or hen. la coaaidailag an appropriate 


bargaining aait, tbe lareaatn of tba wotker* u mfeaaa- 
ualiy given consideration. The fact that a union doe* 
not normally represent certain wot ken create* a pte- 
lampttoa that lu claim U an attempt to extend ut jur- 
tsdlcticn by ratdtog. The Natiooal Label Relations 
Board has noted m E. i. duPom de Nemours, 62 NLRB 
146, that it will waclude clerical xud technical em¬ 
ploy eea from a production and maintenance unit be- 
cauaa a ‘mingling of clerical and technical employee* 
with production aad maintenance wotken in a tingle 
uoft it not conducive to effective collective bargaining 
to view of significant dissimilarity in their work*. 

Work experience tend* to shape, ot at least Influence, 
attitude i and, moreover, problem* and late read of 
worken differ. The Brief of the Boalon Naval Shipyard 
did ‘not take iuue with the Ametlcan Federation of 
Government Employee* 1 poaluon. at amended, except 
to *ey that It doe* not go fat enough, for it hat in re¬ 
ality painted tbe way to the inescapable conclusion 
that a readily identifiable community of interest exlsti 
among ail the employee* in the Boston Naval Ship¬ 
yard." 13/ 

Not oaly consistency but experience and prac¬ 
tice lead* to the conclusion that the unit sought by the 
A.f.G.B. should be limited to clerical and office 
wotkeia, tbe kinds of employees which the organization 
has traditionally represented. Both technical wotken 
and those who are employed as planners and estimators 
aad lhip schcdulcn and warehouaemen should be ex¬ 
cluded from the unit requested by the A.F.G.E. and 
the unit should be limited to clerical and office worken 
who are cuaiomxiUy organized by that union. 

Ilia Chatleatowa Metal Tiadei Council 

fhc Matal Tiadei Council, a central body of 
unless affiliated with the American Federation of La¬ 
bor-Congress of Industrial Organizations, employed 
la the Beaton Naval Shipyaid requested a unit of all 
blue collar eniployoea and tint tine lupetvlaion . with 
all classified employees, fire lighten and pattern 
makes eaciuded. The majority of employees in the 
unit requested by the M. T. C. aw in the Production 
Department which employs almost ilx thousand un¬ 
graded employee* and two hundred and forty-two 
graded employee*. Th« ungraded employees perform 
the customary work of the various trades; they are sh(p- 
fitsan. machinist* , elactuciam . coppersmith* , gipe 
c overe r*. etc. The work hows through die various 
shops and the employees In question use the normal 
toots of their uades. Tbe M.T.C. also claims six 
bundled and six uagtaded employees in the Public 
Works Department at belonging in In unit. These em¬ 
ployees perform the normal base maintenance fane 
lions, and they are craftsmen who use tbe tods of their 
trade in performing theit tasks. The M. T. C. claims 
tbe glamieii and etum atoti in the Planning Department 
because these worken must possess trade knowledge and 

13/ at page 5. 
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background*. Their wage raw* are determined by tbeec 
prevailing la the craft* from which they wete promoted. 
The tame claim b made for planner * aad eat 1 mat on in 
the Pnblic Work* Department and for ttilp scb edulen la 
the Production Department. The M.T.C. pointed to 
the retrenchment right* of planner*, eitimaton and ihip 
schedule!* In the craft* from which they progrened in 
the event of a reduction of work force. They aho co¬ 
operate with craftsmen in the thop. In addition, the 
M.T.C. requested the inclusion of the ttockmen , ware- 
homemen . laborers and hinfi-lift truck operaron ln~the 
M.T.C. unit. These worker* are nngraded employee* 
who da not normally cooperate with graded employee*. 

The Brief for the Boston Naval Shipyard ash* that 
the request of the M.T.C, be denied an the groend that 
the ‘relationship of all employee* to the mission of the 
Shipyard It demonstrated vividly by the organizational 
structure . . . which describes Interrelationship*, inter¬ 
dependence, and commingling of the myriad crafts and 
classifications under common control, engaged In a 
common endeavor, under common work conditions, 
common standards and common benefits. 14/ This Is 
a true statement of the situation, but It does not get at 
the issues In dispute. All workess in any enterprise have 
a common purpoae, the efficient production of tome 
good or service. Such common interest does not contra¬ 
dict the proposition that In the area of collective bar¬ 
gaining more effective results for both management and 
labor may be obtained by several rather than by a single 
all-inclusive unit. Ir It possible that the convene may 
be true. The fact it that the cooperation of all employ¬ 
ees In an establishment or an intallatlon yields no evi¬ 
dence on the appropriate bargaining unit. One must de¬ 
pend upon experience in collective bargaining atid the 
knowledge of the difference In the problems and inter¬ 
ests of the workers In question. The Metal Trades 
Council it one of the oldwt types of central labor bodies 
in American unionism; it hat existed and functioned for 
as least savanty-flva yeast, and It has been otganized cm 
the railroads, the machine tool industry, and a variety 
of government Installations, Such central bodies have 
been recognized as effective and responsible tepresenta - 
lives of the worken In their units. 

The unit proposed by the M.T.C, It made up 
largely of thop craftsmen and former craftsmen using 
their skills. These wotken' wage rates are set under 
prevailing waga principles which meats that they are 
derived from those existing for comparable ]oba In pri¬ 
vate Industry, Metal Trades Council* have been recog¬ 
nized a* bargaining representative* In many indnstrles, 
and no teaioo exist* to aaume that the one operating in 
the Boa ton Naval Shipyard Is an exception a* far a* re¬ 
sponsibility Is concerned. The fact it that throughout 
industry, separate units for clerical, technical and pro¬ 
duction and maintenance wotken are usually recognized. 
Moreover, die petition of the National Association of 
Government Employees fot an inclusive unit will provide 
an opportunity for the employees In the separate unto to 

14/ at page 6, 
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decide whetim they wiA aa be e*e . 

elusive barg lining eees at se aej - • ' • > 


National Association of Ge varo*new Employee* 

N.A.G. E. manisd an iaclsntve unit. It 
claims to ref teaant a nsa parity of while aed bkea ooilai 
worhen In At Shipyard. They wUl, theaalose, have 
the opportunity ns mdicaat thett paefaraece ie Aa aeu 
•lections, N.A.G. i. a*plaited Ae vaew that aa all- 
utchttive uea. waa tba pti^ei ana. and Aat "cesnaxaa 
itoae would dictate Aat An shirtmiinme aad lepasi 
facility bn nude a tingle east.' lb, A eaeabes ai n- 
suas warn iiaaad winch am said tm affect boA wblaa and 
blue collar wot ban, Bel Aa Brief did att indicate why 
Aa effective handling of such aaaatkan depend upon 
an inciaatve bargaining aeu. A nseac lecataiaoa of tba 
fact that worken, ineapacuva of thalt )aha, face tba 
same pew sal pn Alans dees nos. aa bas bene noted, 
proaa Aat Aa appcopc.aw bargaining unit ta aa all- 
mclaalva oae. it doea net dlaptova It either, but Ae 
evidence of N.A.G.I. baa uafcrtueaaaly bean of ae 
aid te Ae aaaenmaet af tbs isauea. BoA eaginaan aad 
laboren la Ae Shipyard are paid by Aa Geaeraniees. 
bat bavusg a ctMnmoa employer deea naa mean Aat Aa 
problems of collective bargaining au^u net be aad 
are nos Qoasldrvnbly di flare ns. or Aat laaaaa and griav- 
a neat of eee gioap euygu a os bn hettar bandied by a 
separata bargaining unit. 

The Ckarleatowa Metal Trades Caeacll chal¬ 
lenge* the rt jgu af Ae Nauoaai A nodal ten of Govern- 
meet bet play as* to be a party to itw baatlng on the 
gioaad Aat n St eat a bona tide labor otgansaauoo. 
Tbla bind of A lacssen cannns be retartained as N. A. 
G.E. was allowed so participate ie the beanag by Ae 
Department of ihe Navy. Is la not necauary te decide 
whether u mania certain criteria; sn inoogPUloe as a 
parry to ihe hairing gave It Ae right to have in views 
considered, 

Tha mci an Behalf of Ae Naval Shipyard 
raiaad ihe gteuiion wheAar Aa M.T.C. which ‘has so 
materially amended Its petition by filing an amand- 
ment . . , which clesdy aenkt a unit differing in ma¬ 
larial raapecia Iiosb Its previous request Aoaid be coe- 
isdeied propetly in Alt proceeding** The M.T.C. 
was eolifiad of Ae hearing and was allowed to pairt- 
cipaie and present evidaace aad examine witnesses. 
The inqeaal t« <iiaquaiilication of Ae M.T.C. M. 
Aereioaa. selected aed tbe question of the appropriate 
bargaining unit caass he decided on Us maria. Tbe 
sequent of An M. T.C. fat dltqaaliflcatloe of the 
A. F.G.E, u baas >d upon Ae daairc of the la tint to in¬ 
clude certain claiaaa in in bargaining nail. The re- 
qaeal of Ae M.T.C. M resected. 


A/ Inal ie i mppost of a Sfngie U nit Under the 
Provlaaont of Executive Ordei 1Q 9B8 loaton Naval 
i abtpyeaf . May 31. IBdB. p. 1. 


T 
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Untttai M 

Aflat examining ibe record aad brie ft, I with to 
m e a n m end (1) A aalt of Fattammaben ba tr t up and 
Am wcrfcert la thla aaat ba glvan a choaca between Am 

Mahan aamaaca of Bcetaa aad Vlctalay at4 
Aa National Aaociatloa of Government Employ eai; an - 
glaaan ana tachalcal worfcen to ba given a choice fce- 
twaaa tba Amarlcan FaAaratlon of Technical Ea^ooen 
aaA iha National AnaeLatioa of Government Employee*; 
tba offlca aaA clerical employee* to ba given a choice 
batwaaa ana Amarlcan FaAaritloa of Government Em¬ 
ploy aaa aad tba Natloaal A aaociatloa of Oovammaait flat 
ploy aaa; aad tba amorted Moo collar a employee* ba 
given dM eboaea batwaaa tba Charleatowo Matal Tridaa 
CaoKtl aad tba National Aaaodatioa al Govortnnani 
■aiployaaa. 


•r t _J » 3-1 ' 

The claim ol tha A.F.C.E, for certain group* of 
tachalcal emp l o y e e a haa bean rejected u haa the A. F. 

C.E. ‘i mtnOat ba certain pomp* alao claimed by die 
M. T.C. The lattat ahould be retained In the unit te 
quae led by dia M. T.C. Tt la my opinion that tha dlvieion 
of the employeea Into aevetal unlit It In hatmony with 
wtdaapread practice In private induttry. that the Boaton 
Naval Shipyard will not face any added butdena from ne¬ 
gotiating with aevetal aeparate unlit and whatever addi¬ 
tional effort la neceatary to deal with four inttead of one 
unit will be more than cotnpeoaatad by more effective 
labor relation. 



Arbitrator 


July 13. 1963 
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Introducing 


a nev weekly notification and reference service covering all 
significant current developments In the field of government 
employee relations . . . 

for Government personnel sdmlnlstrators and attorneys 

Union lesders 
Management Consultants 

Everyone concerned with administering federal 
personnel policies 

WHY THIS REPORT HAS BEEN DEVELOPED 
Very simply, because It Is needed. 

With promulgation of Executive Order 10988, President Kennedy 
Introduced factors almost entirely nev to personnel administration In 
moat parts of the federal establishment -- the concept and the practice 
of "labor" relations. 

The requirements of E. 0. 10966 have created countless nev chores 
and related worries for those In federal service who administer policies 
affecting employees In the departments and agencies of the federal 
government. 

This nev Executive Order also created a problem for BNA. It was 
no surprise when government administrators and executives turned to BNA 



The Bureau Of National Affairs. Inc. 

12)1 24* StiffT NW • WASHINGTON. D C 20037 



for help; after nil, BNA has been publishing labor Information of match¬ 


less Integrity since 19^7, when the then nearly revolutionary Wagner Act 
was declared valid by the Supreme Court of the United States. The 
demand for an Information service on E. 0. IO 988 was, therefore, com¬ 
pletely logical. 

THE FIRST PROBLEM 

At the beginning, BNA's editorial board was stumped by this need 
for a service on 10988 . For all their "know-how" In the broad area of 
labor-management relations, BNA editors simply had no expertise In this 
new field of government employee relations . . . except as (they be¬ 
lieved) practices here would come more and more to approximate those 
which have been established for Interstate businesses under federal 
statutes. Untold hours were spent discussing the problems and possi¬ 
bilities connected with attempting to provide this new Information 
service. Meetings were held with those who wanted aid, and their help 
and sdvlce eagerly solicited. 

Finally, out of this exhaustive study of the situation, BNA's 
editors have at lust been able to define the service they could provide 
. . . In a new weekly report called . 

GOVERNMENT EMPLOYEE RELATIONS REPORT 

This new BNA service - "GERR" for short - will provide you with 
prompt notification of exclusive recognition granted to employee 
organisations by government agencies. GERR will report which unions 
have been recognized, and where - Identifying the particular union and 
giving the details of Its status (as an Independent or an AFL-CIO 
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affiliate), the nature of the bargaining unit (l.e., blue collar, craft, 
office clerical, technical, professional, etc.), and Its size and 
composition. 

Of basic Importance during this Initial period of collective bar¬ 
gaining In the federal service are the standards applied by the agencies 
for determining the appropriate bargaining unit In each case. 

Naturally, GERR will pay particular attention to the development of these 
standards and common criteria. 

Because there will be many parts of GERR you'll want to retain for 
permanent reference the page size will be 8 x 10^ to fit the standard 
three-ring binder common to federal agencies. 

GERR TO HAVE SEVERAL SECTIONS 

1. Summary - GERR's front cover will be an expanded index of the 
content. Brief descriptive items on the cover page and page 2 
will tell you what Is where. It won't take you two minutes to 
scan; but what you find of Interest to you may take you two 
weeks to digest. 

2. News Section - Tills section of GERR will tell you who Is dis¬ 
cussing what with whom, who has been appointed to what, which 
unit has been recognized, the result of collective bargaining, 
the outcome of arbitration, a description of new official ac¬ 
tion by the White House or Congress, the what-and-where of 
union activities. Matters of major Importance summarized In 
the news section for your quick flll-ln will also appear 

In . . . 
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Full Text Sections - including full text of arbitration awards 
and a variety of official material, such as legislation, 
Executive Orders, interpretations of outstanding doctrine, and 
the like. The complete texts of contracts will be an important 
part of GERR's permanent reference service. This text material 
will have continuoua_pa£lnation throughout the calendar year, 
for esse in reference work. 

GOVERNMENT EMPLOYEE RELATIONS REPORT will show you - by its re¬ 
porting of union proposals, management replies, and finally full text of 
Important collective bargaining agreements - Just what impact E. 0. IO 988 
is having, both in the federal establishment and on organized labor. 

GERR will note procedures promulgated by the agencies under E. 0. 
10988 (as well as any others relating to personnel practices). These 
will be reported, discussed, analyzed, and (wherever warranted) published 
in full text, sgaln with continuous pagination. 

As the attached sample report will indicate, GERR will also follow 
closely those legislative developments regarding federal pay, insurance, 
retirement, etc. And, of course, GERR will cover union organization 
plans, tactics, Jurisdictional questions, conventions, meetings, training 
sessions, workshops, and so forth. 

Developments outside the government will be reported when they have 
any bearing, in any way, on employment policies in government. Included 
in this "outside, but pertinent" category will be activities by profes¬ 
sional and technical associations, such as the National Society of 
Professional Engineers, American Chemical Association, etc. Also 
Included will be BLS community wage studies, surveys of clerical and 
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professional salaries, cost of living figures, employment statistics and 
any other data of significance in this field of government employee 
relations. 

BNA's past relationship with NLRB and the Mediation and Conciliation 
Service places BNA in an excellent position to report and Interpret the 
policy of the above agencies. 

THE ORGANIZATION BEHIND TOE REPORT 

Behind Government Employee Relations Report stands the entire orga¬ 
nization of The Bureau of National Affairs, Inc. - largest team of 
information specialists in private employment in the Nation's Capital. 
Since 1953, BNA hss reporting and interpreting the interaction of 

government and business through a variety of reports and information 
services. Its publications now Include three dally reports supplying 
overnight notification of Washington developments to the nation's busi¬ 
ness executives, 17 weekly and bi-weekly reports, three supervisory 
training and development services, numerous employee communication 
booklets, and a wide range of books of interest to businessmen, attor¬ 
neys, labor relations specialists, and others. 

BNA is equipped with unmatched fact-gathering, fact-organizing, 
fact-disseminating facilities, built up over the years to serve 
thousands of businessmen, attorneys, government executives and labor 
lesders throughout the country. BNA's unrivalled experience in the 
fust preparation of specialized dally and weekly reports on legislation, 
current law, business practices and procedures is a guarantee that 
GERR is Authoritative, Comprehensive, and Timely! 




The Bureau of National Affairs, Inc. also publishes the following 
reports and services: 

ANTITRUST AND TRADE REGULATION REPORT 

COLLECTIVE BARGAINING NEGOTIATIONS AND CONTRACTS 

CONSTRUCTION LABOR REPORT 

DAILY LABOR REPORT 

DAILY REPORT FOR EXECUTIVES 

GOVERNMENT EMPLOYEE RELATIONS REPORT 

GOVERNMENT SECURITY AND LOYALTY 

EXECUTIVE LIBRARY SERVICE 

FEDERAL CONTROLS 

INTERNATIONAL TRADE REPORTER AND THE COMMON MARKET 
LABOR POLICY AND PRACTICE 
LABOR RELATIONS REPORTER 
MODERN MANAGEMENT 

PATENT TRADEMARK AND COPYRIGHT REPORTS 

PERSONNEL POLICIES FORUM 

RETAIL LABOR REPORT 

TAX MANAGEMENT 

WE UNITED STATES LAW WEEK 

UNION LABOR REPORT 

WHITE COLLAR REPORT 

and published by BNA INCORPORATED - 
a division of The Bureau of National Affairs, Inc. 

Employee Communications, Motivational, and Supervisory 
Training Films 

The Incident Process (Management Training) 

Books and Pamphlets in the Fields of Arbitration, 

Labor, Law, Communications and Management 



The Bureau of National Affairs. Inc. 


;«* STM IT. N W 


WASHINGTON DC 20037 





Daoaebar 20, 1962 


. Donald f. Far wall 
Ninaclnc Editor 
yflliafllin Bartf«lnlaif 

.;ai?ulla.tl.L.->a * .—.tracta 

1281 - 24th Straat, N.9. 

-aahlnfton 7, D. C. 

Dear Dont 

In acioordanea with jour raquaat of Dacanbar 14, I 
aa anoloalnf a copj of tha a^raamant batwaan Taaaatara' 
Looal Union #247 and Inland Staal Produota Cuspanj. 

Wa do not hara tha ourrant agraaaant for tha Hawaii 
Browlnf Corporation which jou alao raquaatad In jour lattar 
of Daoaabar IS. 

Varj trulj joura. 


Abrahaa Walaa 

Eoonoalat 


AW/lp 

Enol. 
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December lU, L 962 

■'r. Abraham Weiss, 

Economist 

International Brotherhood of Temastera 
25 Louisiana Avenue, N. W. 

Washington 1, D. C. 

si Tour current agreement with the Inland Steel Products Company, 
Local 2hl 

’^ar ’<r. ' Vissi 

Is should like very much to obtain a copy of the collective 
bargaining agreement identified above for our library of union 
oontracta. For several years now, both employers and unions 
throughout the country have helped ua build this library by 
aending in their agreements - for use in analyzing oontract 
clauses and trends in our various services - together with any 
major supplements such as pension or Insurance plans. 

At tha same time, we are anxious to obtain the most 
complete and accurate data possible for our widely used Tables 
gf *a«e Settlements in Collective Bargal:'l "r. We know you will 
appreciate the value of a direct report of your wage negotiations 
aa a meana of avoiding the confusions of second-hand information. 

To this end we ask your cooperation in supplying current, 
non-r-onf 1 d entlal information regarding general wage rate nego¬ 
tiations which you havj, or may soon have, completed in connection 
with the above contract. (A form is encloeed for this purpose.) 

Very truly yours, 


Donald F. Tarwell 

Uanaging Editor 

Collective Bargaining 
Negotiations A Contracts 


DFF:h* 
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THE BUREAU OF NATIONAL AFFAIRS, INC. 

1231 24th St., N.W., Washington 7, D.C. 

REPORT OF CURRENT WAGE NEGOTIATIONS 

Company 

Union____ 

Data at •ago — ttl o m on t ___ Ettoctivo data 

Nirnkw at aoiployoos of toe tad___ . . 

Products at sarvicoa they 

Aval If* fine root*) (docroosa) in rata* 

Data at (a) moga raapanaf («) -- — ■ (h) contract oapirotion .. 

Nam rataa yaw may cara ta tpacity _______ 



Daacnptian at chan ,«* mada in contract 

(Or — it contract it ancloaod, indie at* which tactions ora changed) 



M mo quota wags rotot liotod in yowr controct? (Yat or No) 


Signod 

Addraaa 









THK HUKEAI' OI' NATIONAL ALLAIRS, INC. 

R|«««l. Nmti km m m t. /) i* * 

December 13, 19^2 


1 r. Abraham Weiss, 

Economist 

International Erotherhood of Teamsters 
2$ Louisiana Avenue 
Wsehlngton 1, D. C. 


Hat Tour current a.reement with the Hawaii Brewing 
Corporation, Ltd. 


Doer Mr. Xalsat 

Some tine ago, you aore kind enough to rend ua & copy 
of your collective bargaining agrccnont (identified above). 
Aooordlng to our records, this contract oay now have been 
renewed, modified, or replaced. Since eo wish to keep our 
contract files on a current basis, we eould greatly 
appreciate receiving a copy of this contract in its latest 
fora, together with any oajcr eupplooents such as pension 
or inauranoa plana. 

le are also asking your help again in obtaining 
current, nonoonfldortlal information r.gardlng goneral 
eege rata nogotiationn for our eldoly used Tabl$s gX 
Settleaer.ts Collective Bar«ainin*. *o have enclosed 
a fora ahlch tay be used to report eage negotiations in 
oonneotlon with the above contracts. 

Tour continuing cooperation contributes greatly to the 
uaefulnaae of our services and is very auch appreciated. 

^ Very .ruly jours, 

</diufct y. yJUtJW 

Donald F. Fareell 
Managing Editor 

Collective Bargaining 
Nog jtiatlor.e A Contraots 


DFFihg 
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THE BUREAU OF NATIONAL AFFAIRS, INC. 
1231 24th Si., N.W., Woihmgfon 7, D.C. 


REPORT OF CURRENT WAGE NEGOTIATIONS 
Ci l l - 

Union __ 

Dm* *1 mm util< • •• ' _ E ll*ctm* dot* 

• ol employ*** *H*ct*d___ . _ _ __ _ 

Product* or **r»ic*s they produce_____ 

A«a*op* liner****) (d*cr*o**) in r*f*s 

D*r* *f (*) weg* r*op*n*r (•) - -— --—(b) controct *xpirotion 

Nm r*#*s you m*y car* »• sp*ciry ____ 


D**ctipti*n ol chanp** mod* in controct 

(Ot - tl controct i» enclosed, mdic*t* which taction* or* eh on god) 




U*y w* guot* wage rat** listed in your controct 7 (Y*» or No) 

Sign*d 

Address 


cut to ( omlrmtl «*d fit tun — or — It t tun i Srp*r«f«/y m EmclottJ Emvtlopt 







September 


Mr. Abraham Weiss 
Econcalst 

International Brotherhooa of Teaaatera, 
Chauffeurs, Warehousemen Si Helpers of 
America 

2601 Tnsnbull Avenue 
Detroit 16, Michigan 

Dear Al: 

We are glad to have you use the pages you 
specified frosi Collective Bargaining Negotiations 
end Contracts as an exhibit in a pending case. 
Please show the source and that they were repro¬ 
duced by peraiseion. 


Best regards. 



Joto/D. Stewart 
Executive Editor 


JD6:rp 
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January 11, 1962 


Mr. M. K. Aaberg, Staff Bdlter 
The Bureau af Betlaaal IffaIra, Ism. 

1231 24th Stroot, lorthwaat 
Waahlegtan 7* D. 0. 

Daar Mr. Aefeargi 

Tour raquaot far lnformtlea relative to tha St. Louie Labor Haalth 
Inatltuta aaa forwarded to aa by Mr. Qibbona. Aa par your requeet, 
oaoloaod yau will find two oeplae of tha Handbook of tulaa and togulotIona 
aad two ooplao of tha official ty-Lawa of tha St. Laula Labor Haalth 
Institute. Aloe aaolaoad ora oapiaa of oollaotlva bargaining ag r aaaanta 
between Taonator'a Looal 688 and, 1| Broun Shea Coapasty, 2| Wahl Shoo 
Coapaig. 3| latoraatlanol Shoe Ceapoey, 4j Mlaaourl.lllinola Toad Diatrlbutora, 
5l St. Loula Marohandlaa khrohouoaaan'a Aeaooiation and 6| St. Louid fruit 
and fraduaa Aoooolatlon. 

It la true there era too typao of portlolpotlon, 3 i «nd of payroll. Tha 
far ear 00 rare tha work or, apouae and all ohlldran under aga eighteen and tha 
lattar oavera only tha werkor. At tha praaant tine, wo have 193 ahopo under 
tha y% plan. Thla oerara 5»U>6 wei*kora and 9,3*3 dapandanta for a total ef 
14,449. We have twelve ahopa under tha plan flavoring a total of two 
bondrod work era. Ton wont ion a amt of tha flraa that you have liatod aa being 
portlolpoata. Of thooa, Rloo-Stix, Shaplalgh aad Sohanley Produeta are no 
laagar in bualnaoa in tha St. Loala area. Other aajor flraa under 0 entreat 
ara Caoo-Cala, Croon Cork Coapany, Kearney Corporation, Mlaaeurl Canty Coapany, 
7-0p Settling Ceapoay, Sauthwaot Steal and Wahl Shea Coapany. 

I 

Should you doalra any further infaraotlea, 1 kindly ooeeumloata with aa. 

SiiMaraly youra, 

r wy 12 H 

B. J. Barger, M. D., 

Madlool Director 

aaa. 

BBi> 

w» 


-"j 
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'lx re Id '. jibbons 


January 8. 


^ o ^ 'C\.aJ^*'OOuL 


Dr. E. J. Bargar, Madical Diractor 
Louia Labor Haalth Inatituta 
S. Kingahighway 
St. Loala 10. Mlaaouri 

Daar Dr. Bargar: 

Attachad ia a communication racairad 
from 14. K. Ambarg, Staff Editor of tha BNA. 

Would you aaa to it that tha information 
raquaatad ia forwardad to him. 


Vary truly your a. 


H. J. Gibbona 
Exacutiva Aaaiatant to tha 
Ganaral Praaidant 


HJG/yk 
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THE BUREAU OH NATIONAL AFFAIRS. INC 


• roli 4 . bill MB, 

X/Wnatlaaal <1 o 
Pr^iidaal, Loo'. 

It.Varaa .laaal k- ' af ?a. cat 

S' illlM It. V. 

Wai ingt« 1, D. ». 

Da*r w r. Oil onai 

Xc 11 m vitfe eor tarlaf diaoaai:*'r, Wxlj.aada} niaJvt fril l ari an 
fra vary Ut-wil inf ynaanU .loa bafnra the I atrial la la t lag 
i*a*aran lM»rl lion at U N N H tlag* Xratttdlon, 1 erety 
#artaia eatari.i*. rtat*lat tc tha 3 %. »_oui a Let or «alth 
Xe-n* for mlleillaa ma* 


‘pMifica If, *a vaald appaaala*a k arifwj roalaa of %1 m 
ran -ad .aiidmk Of luL** «jms iianiutlcint and t€ tha' 

1 X f 1 * V • 

• ' c-y aaat> (if a valla. la) of currant rp' ft 

ols batwa^c u^oal UVC and ooa or 
•era aool^arn v -jie aapl oya aa ara aarnn .7 tha Inatltata and 
if a .lab ttar* In contractual laqguafa pr^vldli* for tha aeplayav 
ooi.* iltutian to tita laatltata. tfa pr'nUcI ana.: *a tarlal h. 
CaLLaatlve harmin', ag lagatlatlona an* .on trade 1 *?aalaaf tlodaa 
aarrtae area yaax ■ a (a and now vlab to Iring It up to data. 


Id 1% atU - a that tha re ara taro t/paa af r>art 4 alpatleaa 

at $ parcel of aprall ait t\ arrlqr*** »nd t*^udaata 

aa» ona at )i paraaat r&th aaljr aapl«f»«n oovaraa (unlaaa tha 
•aployaa pgya an i vtltiaae*., raduaa j coat>f If not, aharl la tha 
aurraat attuatlon la tkla raapaett 

Xa 1% at ill true t^at raona firna ,eriialpe ting ara m 
Iboa Ia’lar.d Itoal Oaamaay. Mc-StU, lnc. t ^uqplaigjh 
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THE BUREAU OF NATIONAL AFFAIRS, INC. 



Sitrlltu Ii 7. I) L' * / tltfh >fm l 




“r. a ruham hits , 

^•cor.orri 3 

InternaM/:: a 1 mth*rhood of * 

Chauffeur?*, War*hou:.e~«*n and v *ln»rs of <k r ’-lea 
2*) Lot: 1 si ara Avenu* H. V. 

’ir-'iirtor, D. C. 


Pear M r. >/ei3a: 

Iliank you very 1 uch for sending us copiss of 
the current agreer-nts with the Inland dt 
"hrj’uots Conrany. 7e -veatly appreciate your 
cooperation in assisting cs to keep ur> to date 
our librjry of uri n contracts. 

If we can • s of serv'ce *0 you ii. the Tuture, 

■ K *5Ha“ to c l. 1 -n u. . 


• *ry truly yours 



Donald F. *ar-'eil 
ina f T in" Editor 
Collective Bargaining 
Negotiations ii Contracts 




_ X 


Saptaaber 17, 1961 


Donald 7. Farwnll 
Managing Editor, OoUeetlre 
Bargaining iagotlatlooa ft 
Coatracla 

Tba Bureau of National Affalra, Ino. 

1111 - 14th Street, S.U. 

Uaablngton 7, D.C. 

Door >*. Farwolli 

In oeoordonao with jour rooont raquaat for coplaa of 
tba currant ograaaant with Inland Stool Produoto Caupaqy, 

1 aa aaoloalog two awoh agroaooato — o.no negotiated by 
Toauotora 1 Local Uoloo #147 in Detroit, Mloblgon and tba 
otbor oogotlatad bj Toowtara' Looal Onion #641 in Kanooa 
City, Kaaeaa. 

X hopa you find thooa agrooaoata bolpful. Plaaao lot 
oa know if X ooa bo of any further aoalatanco. 

Vary truly youra. 


Abrabaa Ualoo 

Soonoalet 

AM/lp 
loo la. 
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Jl 24tk S’erlltmit l. W*tk<nalom 7. D C* • / 

planter \9. 19*1 

Abraham Weiaa, 

•V rearch Director 

International brotherhood 'f "earaters, 

Cha'iff-ura, /areho ,s«i-~n va* ! >lperr 
2** hauls'ona Av«nn« ", 
fmhir. ton. D, C, 

at Tour c rrent i -re--—nt v' th the Inland -teax. Products Company 
Dear ,# r. Jelsst 

■a ahould Ilka very auoh to obtain a copy of tha oolleotlTe 
bargaining agreement ldantlfled above for our library of union 
oontracta. For several yeara now, both employers and unions 
throughout the country have helped ua build this library by 
sending In their agreeaenta - for uae In analyzing oontraot 
olauaea and trends In our various aarvioes - togethar with any 
aajor supplements auoh as pension or Insurance plana. 

At tha same time, aa are anxious to obtain the most 
ooaplata and accurate data possible for our widely used Tables 
Of Fagt Settleaents ifl >oll|gtiyt Bargaini ng. Re know you will 
appraciata the value of a dlrjct, report of your wage negotiations 
aa a means of avoiding the confusions of second-hand Information. 

To thia and we ask your cooperation In supplying ourrent, 
noB-cenfldantlsl Information regarding general wage rate nego¬ 
tiations shlch you have, or may soon have, completed In connection 
alth tha above contract. (A form la enclosed for this purpose.) 

Very truly yours, 


Donald F. Farwe11 
Managing Sdltor 

Collective Bargaining 
Negotiations A Contracts 


DFPthg 

Enclosures (?* 
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ADM!NISrr>ATI)/E: f 


SaptMbar 20, I960 


Nias Lonnla Haakaan 
Buraau of National Affalra 
1*51 - ?4th Straat, N. N. 

Uaahloftoo 7, D. C. 

Dost Lonnla i 

I an raturnin,; tha ajraaaanta with Offloa Eraplojaaa 
Intarnational Union Looal #9. whloh jou warn good anou#h 
to aand aa. 

Thaaka rarj auoh for jour oooparatlon. 

Cordlallj, 


Abrahaa Walaa 

toonoalat 

AN/lp 
Kaola. t 



ADMIT’3 IT -TIVE 

" Kt * *» o' 



THE BUREAU OF NAF4&NAL 


rssl. Norikwsmt. Watktnalon 7. D C 


July 1, 1960 


Hr. Frad Tobin 
Lav Library 

Inti. Bro. of Taanstars, 

Chauffaura, Warehouseman and 
Halpars of Aaiarica, AFL-CIO 
23 Louiaiana Avanua, M. If. 

Washington 1, D. C. 

Daar Hr. Tobin: 

It doasn't saaa that long, but it has baan almost two yaars sinca 
you told us to axtand sarvica on UNITED STATES LAW WEEK -- for two yaars. 

So, it's time to say that I hopa you will rapaat thosa instructions. 

Actually, your contract has a fav vaaks to run, but racaipt of your 
Instructions at this tins will ba of raal asaistanca to us in estimating 
our requirements for mstarials and supplias. 

In addition, of coursa, you will ba protacting yoursalf against any 
possibla intarruption in a waakly sarvica upon which you dapand. 

Tour signatura on tha anclosad "axtand sarvica form" will do tha 
trick. Just ratara it at your aarly convanianca. Thank you. 


:^roly yours, 



zu K 

it Director 1 


LLD:LWA 
Enclosura 
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January 7 » i960 


Mr. I. J. Olbbona 
Executive Asalataat to tba OeneraL 
Praaldant 

International Brotherhood of 7aanatars 
25 Loulalana Avenue, I. V. 

Washington 1, D. C. 

Dear Mr. Olbbona: 

On behalf of the Induetrlal Relations Research 
Association, I want you to know how auch we appreciate 
your courteay to the group who visited Teameters head¬ 
quarters last week. I hope you will convey our thanka 
to Mra. Heffnar, wbo waa a aoat gracloua hoateaa and 
and Mra. Farrow, wbo waa an excellent guide. 

Very truly youra, 


JoligyD. 3tewart 
Executive Editor 


JDBxaad 




AnM'NT7T?.\T?VF - 


OfW o 4 Ganaral : •nd«nf 


DalIf Labor 


atalj ratara It to jtr\ for jonr fllaa 


li. J. Olhboas 
lEuoatlva Aaaiataat to 
tha Oaaaral Praal4aat 



Offal of Gooorol Pr**id#nt 
Toi Hr. Gibbona 
Fromi f 9 j. Bartoaic 


De ceeber 11 


1 vould appreciate having routed to ee daily a copy of the BNA 
Daily Labor Report. It vill net be necessary for ee to Maintain 
a file of theae in ay office, but I vould appreciate seeing a 
copy each day, which I shall try to re-route to another office 
promptly. 

F.J.Bartoslc 
House Counsel 

alb 





TM* will tpprevt ri|i<tralloa (ui of $50.00 lack for a total of $100.00 to 
co ! tka rogiotvoticn of Oavlt Pravlaat ao4 Xkartooic to ottood tka IMA 
alioia sa Titio 7. 


H. J. Oibbooo 
Xxocjtiro Aoolotoot to tko 

General Proaidoat 





November 5, 1959 


Mr. H. J. Gibbons 
Executive Assistant to the 
General Weaident 

International Brotherhood of Teamsters 
25 Louisiana Avenue, N. W. 

Washington 1. D. C. 

Dear Mr. Gibbons: 

Thanks very much for your kind cooperation in 
permitting delegates to the Industrial Relations Re¬ 
search Association and the American Economic Associa¬ 
tion meeting in December to tour your building while 
they are hare. 

We will make the arrangements you suggest, and 
ve will aee to it that those members who make the 
tours cone in groups at times that are convenient for 
you. 

Kindest regards, 

D * Stewart 


JD8:med 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

• WAREHOUSEMEN Sc HELPERS 
OP AMERICA 

WASHINGTON 1. D.C. 

• J AAAIS I. NOMA • 

OfMCtAi ntSlOINT 
IS IQlHIISNi AVI. N.W. 

September 10. 1959 

Dear Sir : T\ ' ^ »- r a 

At the recently concluded conference of Teaaster Lawyers At Ttlg 
Graenbrlar, a requeat was aade from the floor that the Brotherhood, act¬ 
ing through the undersigned, sake Inquiry froa the Bureau of National 
Affalra concerning the possibility of giving a reduced rate for new sub- 
acrlptlona to the Labor Relations Reporter If such subscriptions could be 
obtained on a fairly mbs basis aaong the Teaaster lawyers who were either 
aot aow taking the service or who Bight desire an additional set. A re¬ 
queat waa alao Bade to see If any discount arrangeaent could be worked 
out on renewals for those who already take the service. 

I have checked with the BNA officials and can report as follows: 

1. In respect to renewals of existing subscriptions to the "Labor 
Relations Reporter', the BNA Is unable to Bake any offer of reduced rate 
for the reaaon that theae renewals vary with the expiration date of cur- 
reat subscriptions to the service by each Individual lawyer, and those 
preaently subscribing to the service already have obtained along with such 
service the printed voluaes of reported cases. 

2. With respect to the obtaining of new subscriptions to "Labor Re¬ 
lations Reporter", Including the obtaining of the 44 printed and bound 
voluaes of the Labor Relations Reference Manual, the 31 voluaes of Labor 
Arbitration Reports, the 13 voluaes of Wage and Hour Cases, and an Accuau- 
latlve Index-Digest for each of theae series, the BNA can Bake the follow- 
lag offer If a sufficiently large nuaber of new subscriptions are obtained. 

* 


T l f • 




II 


The nor Ml coat to any new subscriber of BNA la $792.00 for the firat 
year if a 3-year aubacrlptlon la tahen, which Includes all past voluaes 
of the printed and bound BNA Reporta, but It la to be reMabered that the 
aubacrlptlon price for the reMining two years of a three-year subscrip¬ 
tion la $378.00 for each year. On a mss purchase baala (30 to 60 new 
three-year aubacriptlona) BNA will sell the service, Including all the 
abova-rafarred to bound voIums, for a coat of only $378.00 for the first 
year. 

The foregoing offer la the beat BNA has ever aide to any private group 
sad In ay opinion constitutes a real bargain. Certainly with the passage 
of the new Federal labor law, no attorney In the labor field can afford to 
be without the BNA service. I hope that a sufficient nuaber of you lawyers 
respond favorably to this offer to peralt the asking of such offer real¬ 
isable. 

Plaaaa notify me at the Brotherhood Headquarters whether you wish to 
tahe advantage of the BNA offer; subscriptions can be handled through 
Teaaetera Headquarters to take advantage of the Bass subscription offer. 

An early reply would be appreciated. 

Vlth kindest regards, I reMin 

Very truly yours 

Herbert S. Thatcher 

Special Counsel 

HST/elb 
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INTERNATIONAL BROTHERHOOD OF TEAMSTERS 

• W A R£HOUS€M£N ftc H£LP6RS 
OF AMERICA 

idmm WASHINGTON 1. D.C. 

• JAMfS t. HOMA • 

OCNNAl ttWOCMf 

S0 lOVOiAMA AVI. HW. 

September 10, 1959 

Dear Sir 

At the recently concluded conference of Teamster Lawyers at the 
Oreenbrlar, a requeat was made from the floor that the Brotherhood, act¬ 
ing through the undersigned, make inquiry from the Bureau of National 
Affalra concerning the possibility of giving a reduced rate for new sub¬ 
scriptions to the Labor Relations Reporter if such subscriptions could be 
obtained on a fairly mass basis among the Teamster lawyers who were either 
not now taking the service or who might desire an additional set. A re¬ 
queat was also made to see if any discount arrangement could be worked 
out on renewals for those who already take the service. 

I have checked with the BNA officials and can report as follows: 

1. In respect to renewals of existing subscriptions to the "Labor 
Ralatlona Reporter", the BNA is unable to make any offer of reduced rate 
for the reason that these renewals vary with the expiration date of cur¬ 
rent subscriptions to the service by each individual lawyer, and thos* 
presently subscribing to the service already have obtained along with such 
service the printed volumes of reported cases. 

2. Vith respect to the obtaining of new subscriptions to "Labor Re¬ 
lations Reporter", Including the obtaining of the 44 printed and bound 
volumes of the Labor Relations Reference Manual, the 31 volumes of Labor 
Arbitration Reports, the 13 volumes of Wage and Hour Cases, and an Accumu¬ 
lative Index-Digest for each of these series, the BNA can make the follow¬ 
ing offer if a sufficiently large number of new subscriptions are obtained. 







The normal cost to any new subscriber of BNA is $792.00 for the first 
year If a 3-year subscription is taken, which Includes all past volumes 
of the printed and bound BNA Reports, but it is to be remembered that the 
aubmcriptlon price for the remaining two years of a three-year subscrip¬ 
tion is $378.00 for each year. On a mass purchase basis (30 to 60 new 
three-year subscriptions) BNA will sell the service, including all the 
above-referred to bound volumes, for a cost of only $378.00 for the first 
year. 

The foregoing offer is the best BNA has ever made to any private group 
and in my opinion constitutes a real bargain. Certainly with the passage 
of the new Federal labor law, no attorney in the labor field can afford to 
be without the BNA service. I hope that a sufficient number of you lawyers 
respond favorably to this offer to permit the making of such offer real¬ 
isable. 

Please notify me at the Brotherhood Headquarters whether you wish to 
take advantage of the BNA offer; subscriptions can be handled through 
Teamsters Headquarters to take advantage of the mass subscription offer. 

An early reply would be appreciated. 

With kindest regards, 1 remain 

Very truly yours, 

Herbert S. Thatcher 

Special Counsel 


HST/alb 
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January 13, 1958 


Mr. A1 Weiss 

Int mational Brotherhood of Teamsters 
25 Loulsisna Avenue 
Washington, D.C. 

Dear All 

Thsnk you for the contracts. We’ll use both the Pittsburg May-item 
and the Applston, Wisconsin, ones in the near future. However, un¬ 
fortunately, we've run one of Phi 1 adelphia 1 s Local 169's contracts — 
with American Stores— in June, and we do not use any wholesale contracts, 
which elisdnatea the Hoffman Wholesale Grocery Corporation for our purposes, 
but wakea it fine for CB»*C. 

Would it also be possible to get some service (laundry, etc.) and white 
collar contracts in the future? Our reports in both those fields also 
uae contracts in taxt. 

v any thanks, again. Maybe sometime we can return the favor. 

Sincer ly. 


Lonnie Hackman 
Staff Editor 

BUREAU OF NATIONAL AFFAIRS, INC. 

LHtlc 




